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Workforce at a Glance as of 1 March 2026

As of 1 March 2026, the UN Tourism workforce is comprised of 264 people.

Women
59%

Total Workforce
Core Workforce Number Percentage
Professional 60 23%
General Service 32 12%
TOTAL 92 35%

Total Workforce
Affiliate Workforce Number Percentage
Junior Professional Officers 1 1%
Officials on Loan 3 2%
Special Advisers 2 1%
Service Contract 123 72%
Interns 1 6%
Experts 32 19%
TOTAL 172 65%

Men
1%

Men

Number Percentage Number
28 47%
13 A%

41 45%

Men

Number Percentage Number
100%
67%
50%
37%
27%
56%

MN%
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Workforce* Distribution by Department
as of 1 March 2025, 1 August 2025 and 1 March 2026

*Special Advisers and Experts are not included.

Core Workforce Affiliate Workforce

o Professional ® Generat service @ Junior Professional Officers (JPOs) o Officials on Loan @ service contract @ Interns

Total
Department Number; Percentage & Type of Contracts Workforce

Mar. 2025 OCo @1 OO0 Oo @1 Oo 2 1%

Administration and Finance Aug. 2025 Oo @1 Oo OO0 @: Oo 2 1%
Mar. 2026 Oo @1 Oo Oo @1 O 2 1%

‘ Mar. 2025 ®: ®: O O @5 ©0: 9 43
ﬁﬁ;;?P%iZzzzzggoraﬁon i ®. L O o O o @ Qo ° =
Mer. 2026 ®: ®: O Oo @7 Oo 9 4%

Mar. 2025 ®: ®: Oy O @11 Oo 15 7%

Budget and Finance Mar. 2025 ®: ®:. O Oo @10 Oo 14 63
Mar. 2026 ®: ®: O Oo @10 Oo 14 6%

Mar. 2025 ®:. ®:. Oy OO0 @5 O 7 3%

Communications Aug. 2026 ®: ®: O O @5 O 9 4%
Mar. 2026 ®: ®:. Oy O @:s O 6 3%

Mar. 2025 ®: ®:. O O @s Oo 9 43

Conference Services Aug. 2025 ®: ®: O Oo @: Oo 9 4%
Mar. 2026 ®: ®: Oy OO0 @:s O 9 43

Mar. 2025 Oo @ O OO0 @35 0O 5 2%

g:;};;cjn gzg;; e and Social Aug. 2025 O @3 O O @3 O 6 3%
Mar. 2026 OCo @3 OO0 OO0 @3 0 7 3%

Mar. 2025 ®: ®: O O @1 Oo 4 2%

Office of the Executive Director (1) Aug. 2025 ®: ®: O Oo Oo 0o 2 1%
Mar. 2026 Oo O Oo0 Oo0 Oo0 Oo 0 0%

Mar. 2025 ®: ®:. Oy O @2 O 4 23

Office of the Executive Director (2) Aug. 2025 ®: Oy Oo O @2 @ 4 23
Mar. 2026 ®: O O O @s O 5 2%

Mar. 2025 ®: O Oo Oo0 Oo0 Oo 1 0%

Office of the Executive Director (3) Aug. 2025 ®@: ®: Oo Oo O Oo 2 13
Mar. 2026 ®: ®:. Oy O O 0O 2 13

Mar. 2025 Oo @3 Oo0 OO0 @7 Oo 10 53

General Services Aug. 2025 Oo @3 Oo OO0 @6 Oo 9 4%
Mar. 2026 Oo @14 Oo Oo0 @6 Oo 10 4%

Mar. 2025 ®: ®: O Oo @5 Oo 8 4%

Human Resources Aug. 2025 . O O o Oo @3 Oo 10 4%
Mar. 2026 ®: ®;: O, O @3 ©: 11 5%

Mar. 2025 ®: ®: O O @14 O 8 43

17’2{00;:,’;:;115;; and Communication Aug. 2025 ®: O0: O, Oy @3 O 3 45
Mar. 2026 ®: ®: Oy O0o @:s O 8 33
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Core Workforce Affiliate Workforce

o Professional ® General service @ Junior Professional Officers (JPOs) o Officials on Loan @ service contract @ Interns

Total
Department Number; Percentage & Type of Contracts Workforce

. ‘ Mar. 2025 ®s O O Oo @15 Oo 20 93
ZZZS‘;"’;Z;’;;E‘I'”CG”O" and Aug. 2025 ®: O O O @13 O 16 7%
Mar. 2026 ®: O O O @5 0. 12 5%

. . . Mar. 2025 ®: O O O @2 O 6 3%
(Ilr’zls(;lf;z‘til‘()):gé i;’)elatlons, Partnerships Aug. 2005 ®: Oy Oy O, ©: O s 39
Mar. 2026 ®: O Oo Oo @3 Oo 7 3%

Mar 2026 ®: O Oo Oo0 @6 Oo 9 4%

Jooletiied i @2 0o 0. 0o @: 0o 4
Mar 2026 ®: O Oo Oo @5 Oo 8 3%

Mar. 2025 ®:s ®: Oy O0 @5 O 13 6%

Office of the Secretary-General Aug. 2025 ®: ®: O Oo @®s O 13 5%
Mar. 2026 ®: ®: Oy Oo @:s O 12 5%

Mar 2025 @®@: O Oo0o Oo0o @4 Oo 8 3%

Regional Department for Africa Aug. 2025 ®: O Oo Oo0o @:s Oo 8 3%
Mar. 2026 ®: O O O @1 O 6 3%

Mar. 2025 ®: O O . @ 0 10 4%

ﬁ%o;rggggzgﬁftfor Aug. 2025 ®: O O @2 @: 0 11 5%
Mer. 2026 ®:. O ®: ©: O: O, 8 3%

Mar. 2026 ®: O O @1 @: O 8 4%

Regional Department for Europe Aug. 2025 ®. O O ®:1 0. O 8 3%
Mar. 2026 ®. O O @0 @: 0. 6 3%

Mar. 2025 ®: ®: Oy Oo @1 O 4 23

Regional Department for the Americas Aug. 2025 ®: ®: O Oo @1 O 4 2%
Mar. 2026 O @2 O O @2 0. 8 3%

. ' Mar. 2025 ®: ®: O Oo @2 Oo 4 2%
g(ei;onalDepartmemfortheMlddle Aug, 2025 ®: . O, O, @: Oy 4 2%
Mar. 2026 ®:. . Oy O @2 Oo 4 23

Mar. 2025 @®: O Oo OO0 Oo0 Oo 1 0%

Regional Office for the Americas Aug. 2025 ®: Oo Oo Oo0 @1 Oo 2 1%
Mar. 2026 ®: O O Oo @4 Oo 6 33

Mar. 2025 ®: ®: Oy O @19 Oo 24 11%

Regional Office for the Middle East Aug. 2025 ®@: ®: O Oo @135 @3 26 11%
Mar 2026 ®: ®: O O @22 @O 28 12%

Mar. 2025 ®: O O O O 0Oo 1 0%

Security Aug. 2025 ®: Oo Oo0 Oo0o Oo0 Oo 1 0%
Mar. 2026 ®: O O O O 0Oo 1 0%

Mar. 2025 ®. ®: Oy O @2 0 8 43

Statistics, Standards and Data Aug. 2025 ®: ®: O O @3 O 9 4%
Mar. 2026 ®. ®: Oy O @2 Oo 6 3%

Mar. 2025 .3 .1 Oo .1 .1 OO 6 3%

Sustainable Tourism and Resilience Aug. 2025 ®: ®: O ®: O, O 7 3%
Mar. 2026 ®: ®: O ®: O Oo 6 33
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Core Workforce Affiliate Workforce

o Professional ® General service @ Junior Professional Officers (JPOs) o Officials on Loan @ service contract @ Interns

Total
Department Number; Percentage & Type of Contracts Workforce
Mar. 2025 ®: ®: Oy O @: O 10 5%
Internatzo.nalDevelopmentand Aug, 2025 ®:. . O, O, @; O 10 4%
Cooperation
Mar. 2026 ®: . Oy O @: 0. 10 4%
Mar. 2025 ®: ®: O ®: @12 O 22 11%
Marketl'n.telllgence, Policies and Aug. 2005 ®. ;- O, . o o 18 8%
Competitiveness
Mar. 2026 ®: ;. O, 6. O, 0. 18 8%
UNLi Officein G Aug. 2026 ®: O Oo Oo0 Oo 0o 1 0%
iason Office in Geneva
Mar. 2026 Oo Oo0o Oo Oo0o Oo0 Oo 0 03
Regional Support Office for Asiaand =~ "9 ?9%° ®@: Oo Oo Oo0 OO0 Oo 1 0%
the Pacific Mar 2026 ®: O Oo Oo Oo Oo 1 0%
Mar. 2025 @0 30 O¢9 ®6 © 1130 - 215  100%
Total Aug. 2025 Q@1 031 ©: O © 119 O s 238 1003
Mar. 2026 Qo 0:: 0: O0: O 12:0 1: 230 1003

(*) Pursuant to an internal policy issued on 7 February 2025 regarding the roles, responsibilities, reporting lines, and coordination mechanisms for UN Tourism Regional Offices,
and unless otherwise specified, personnel assigned to Regional Offices shall adhere to a dual reporting structure: (a) an operational reporting line to the Director of the
respective Regional Office, which encompasses day-to-day management, task execution, and the timely delivery of results in accordance with the Office’s mandate; and (b)
a functional reporting line to the relevant supervisor at Headquarters, which pertains to technical guidance, professional development, and alignment with the Organization’s
policies, strategic objectives, and technical standards. In accordance with this policy, the personnel figures for March 2025 for the Regional Office for the Middle East have
been updated accordingly.

Workforce* Movement Between
1 August 2025 and 1 March 2026

*Officials on Loan, Junior Professional Officers (JPOs), Special Advisers, Interns, and Experts are not included.

General Service
Services Contract

Professional

Appointment p

Retirement

Inter-Agency Transfer or Secondment

Separation

Promotion within Category

Promotion from General Services to
Professional

() Human Resources Statistics



Workforce* Comparison by Year, from 2022 to 2026

*Officials on Loan, Junior Professional Officers (JPOs), Special Advisers, Interns, and Experts are not included

As of 31 December.

1 April 1August 1March [T August
2024 2024 2025 2025

Professional 515 58 59

General Service

Service Contract

Workforce* Gender Parity, from 2022 to 2026

*Officials on Loan, Junior Professional Officers (JPOs), Special Advisers, Interns, and Experts are not included.
As of 31 December.

® Men @ Women

2022 2023 1Apr.2024  1Aug.2024 1Mar.2025 1Aug.2025 1Mar. 2026

25 27 29

Professional

General Service

Service Contract
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Core Workforce Distribution by Category and

Nationality as of 1 March 2026

@ Professional

Argentina

Austria

Azerbaidjan

Bosnia and Herzegovina
Brazil

Cambodia

Canada

China

Colombia
Dominican Republic
France

Georgia

Germany

Ghana

Hungary

Indonesia

Italy

Japan

Lithuania

Morocco
Netherlands
Nicaragua

Niger

Peru

Portugal

Republic of Korea
Republic of Moldova
Romania

Russian Federation
Saudi Arabia
Seychelles

Slovenia

Spain

Switzerland

United Arab Emirates
United Kingdom
United States of America

Uzbekistan

® General Service

.
[ 1
|l
I
I
I
I
-
I :
.
I

I
[
I
]l

-
I

[— 2
I :

I
-

[
|l

I ©
I
-
I
[
I °

I °
-
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Afliliate Workforce* Distribution by Nationality and

Gender of 1 March 2026

*Officials on Loan, Junior Professional Officers (JPOs), Special Advisers, Interns, and Experts are not included

@® Men

Argentina
Bangladesh
Belarus

Belgium

Bosnia and Herzegovina
Brazil

Canada

Colombia
Dominican Republic
Egypt

Eritrea

Ethiopia

France

Georgia

Germany

Ghana

India

Iran, Islamic Republic of
Ireland

Italy

Japan

Kenya

Lebanon

Mexico

Morocco
Netherlands

Niger

Nigeria

Palestine

Paraguay
Philippines

Poland

Portugal

Romania

Saudi Arabia

Spain

Syrian Arab Republic
Tajikistan

United Kingdom
Uruguay

Uzbekistan

® Women

——s

.
.

I °

.
[
.
s

9

10
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Core Workforce and Affiliate Workforce* Distribution by
Region as of 1 March 2026

*Officials on Loan, Junior Professional Officers (JPOs), Special Advisers, Interns, and Experts are not included

Asia
and the Middle
Africa Americas Pacific Europe East Total

Professional 4 8 7 38 3 60
General 1 1 1 29 0 32
Services
service 17 21 13 64 8 123
Contract

Core Workforce Distribution by Grade and Gender
as of 1 March 2026

® Men @ Women

13 13

12

G.2 G.3

Above
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D.2

D1

P.5

P4

Gender Parity by Grade®, from 2022 to 2026

*Only grades from P4 to D.2 are included

As of 31 December

® Men

® Women

2023

1 Apr. 2024

11

Human Resources Sta

1 Aug. 2024

1 Mar. 2025

1 Aug. 2025

1 Mar. 2026




Core Workforce Distribution by Age and Category
as of 1 March 2026

General Professional

and above

Service

B 30to 39 M 40 to 49 B 50to 54 B 55 to 59 B 60 to 61 B 62 or more

Affiliate Workforce* Distribution by Age
as of 1 March 2026

*Officials on Loan, Junior Professional Officers (JPOs), Special Advisers, Interns, and Experts are not included.

5 1

37

58

M 29 or less M 30 to 39 B 40to 49 B 50to 54 B 55to 59 B 60 or more

12 Human Resources Statistics



Number of Recruitments, from 2022 to 2026*

*From 2022 to 2023, as of 31 December.

1 April 1August 1March 1August 1March

2022 2023 2024 2024 2025 2025 2026
Professional and Above n 4 2 2 4 2 4
General Service 4 0 0 1 1 1 2
Service Contract 22 20 12 13 13 11 15
Total 37 24 14 16 18 14 21

Number of Recruitments by Gender, from 2022 to 2026*

*From 2022 to 2023, as of 31 December.

Staff Members
® Men @ Women
15
7
1 6
8 1 °
4
3 3 1 3 5
1 B 3 e
2
1 1
1 April 1August 1March 1 August 1March
2022 2023 2024 2024 2025 2025 2026

Service Contract Holders

20
12 15
13
12
L 10
7
8
8
6 5 5
3

1 April 1August 1March 1August 1March
2022 2023 2024 2024 2025 2025 2026
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Number of Recruitments by Region, from 2022 to 2026

*From 2022 to 2023, as of 31 December

Staff Members

.4 . I

1 April 1 August 1March 1 August 1March
2022 2024 2024 2025 2025 2026
B Americas B Asia and the Pacific B Africa B Europe B Middle East

Service Contract Holders

13
L
1
1 1
1
3 3 1
1
1 April 1 August 1March 1 August 1March
2022 2023 2024 2024 2025 2025 2026
B Americas B Asia and the Pacific B Africa B Europe B Middle East
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Workforce* Utilization of Flexible Working
Arrangements (FWA) as of 1 March 2026

*Special Advisers and Experts are not included

Number % of eligible workforce as at
1 March 2026

Eligible workforce as at 1 March 2026 231 100%
Workforce utilizing telecommuting o

. Lo . . 163 70%
within the duty station since FWA implementation
Workforce utilizing telecommuting o

) . . . . 149 64%

outside the duty station since FWA implementation
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UN-SWAP Performance Indicators: Comparative
Analysis of UN Tourism Results for 2023-2024

Not Approaches Meets Exceeds
Applicable Missing requirements requirements  requirements

PII7 2023 o ©) ©) ® @)
Coherence 2024 O O @) o O
PII6 2023 O @) o ©) ©)
Knowledge and

Communication 2024 O O o @) O
PII5 2023 @) (@) o @) O
Capacity Development 2024 O @) () O @)
Pl 2023 @) o @) @) O
Capacity Assessment 2024 O o O O (@)
PII3 2023 @) (@) o @) O
Organizational culture 2024 O O o @) @)
PII2 2023 O o ©) ©) ©)
Equal representation of

women 2024 O O @) o @)
PIll 2023 O ©) o ©) @)
Gender Architecture 2024 O O [ ) @) @)
PIIO 2023 @) (] @) @) O
Financial Resource Allocation 2024 @) o O O @)
PI9 2023 @) (] @) @) O
Financial Resource Tracking 2024 O o O O O
PIS 2023 O O o O O
Gender-responsive

performance management 2024 O ) e O O
PI7 2023 @) (@) o @) O
Leadership 2024 O O o O O
PI6 2023 @) (@) o @) O
Policy 2024 O (@) o O ©)
PI5 2023 o (@) @) @) O
Audit 2024 o O O O O
PH 2023 o (@) @) @) O
Evaluation 2024 . O O O O
PI3 2023 o (@) @) @) O
Programmatic SDG Results 2024 o O O O O
P2 2023 O (@) @) o O
Reporting on SDG Results 2024 O O O o @)
PII 2023 O O O O o
Strategic Planning SDG

Results 2024 O O @) O o
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Annex Il:

CE/126/10

Election of the members of the UN Tourism Staff Pension Committee for
2026-2027

A.

Introduction

The first Staff Pension Committee of the Organization was established for the period 1996-1997,
in accordance with Article 6 (c) of the Regulations of the United Nations Joint Staff Pension Fund.
On the basis of a decision taken by the Executive Council at its fifty-third session, later ratified by
the General Assembly at its twelfth session (A/RES/363(Xll)), the following countries were
designated as representatives of the Member States: Spain and India as Members, and
Argentina and Cote d'lvoire as Alternate Members. The General Assembly also decided in said
resolution to re-elect those members and alternate members for a further period of two years.

The General Assembly, in its succeeding sessions and taking into account the willingness of
these four countries to continue serving on the Staff Pension Committee, decided to re-elect them
as representatives of the Member States to the Staff Pension Committee. (General Assembly
resolutions A/RES/403(XIIl), AIRES/435(XIV), and A/RES/465(XV)).

At its sixteenth, seventeenth, eighteenth, nineteenth, twentieth, twenty-first, and twenty-second
sessions, the General Assembly, decided to re-elect Argentina and Spain for the periods
2006-2007, 2008-2009, 2010-2011, 2012-2013, 2014-2015, 2016-2017 and 2018-2019
(AJRES/499(XVI), A/RES/520(XVIl), A/RES/568(XVIII), A/RES/597(XIX), A/RES/626(XX),
A/RES/660(XXI) and A/RES/692(XXIl) respectively). There were no candidates to alternate
membership.

At its twenty-third session, the General Assembly decided to elect India and Spain for the period
2020-2021 (A/RES/718(XXIIl)). No members were elected for the period 2022-2023 or
2024-2025.

Candidatures for the UN Tourism Staff Pension Committee for 2026-2027

At its twenty-sixth session in November 2025, the General Assembly, through resolution
A/RES/779 (XXVI), noting that no candidatures for the UN Tourism Staff Pension Committee for
the biennium 2026-2027 had been received at that session, decided to delegate the designation
of its members to the Executive Council at its 126th session.

The Executive Council is therefore invited to deliberate on this issue and to elect two full and two
alternate members of this Committee for the period 2026-2027.

In this regard, any Member State wishing to present its candidature to the UN Tourism Staff
Pension Committee may do so in writing to the Secretary-General. The deadline for the
submission of candidatures will remain open until the corresponding agenda item is discussed at
the Executive Council.

To date, no candidatures have been received for the positions of full and alternate
membership. Member States are therefore encouraged to consider submitting their candidatures
so that the Executive Council may proceed with the election of the four required representatives.
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UN Tourism

Code of
Conduct

To Prevent Harassment,
Including Sexual Harassment,
and Abuse of Authority

at UN Tourism Events

Ay | UN Tourism
‘ Zero Tolerance
to Harassment




Purpose

The World Tourism Organization (UN
Tourism) is committed to enabling events at
which everyone can participate in an
inclusive, respectful and safe environment.

UN Tourism events are guided by the
highest ethical and professional standards,
and all participants are expected to behave
with integrity and respect towards all
participants attending or involved with any
UN Tourism event.

Applicability

The Code of Conduct applies to all UN
Tourism events, which shall include
meetings, conferences and symposia,
assemblies, receptions, scientific and
technical events, expert meetings,
workshops, exhibits, side events and any
other forum organized, hosted or
sponsored in whole or in part by UN
Tourism wherever it takes place, and any
event or gathering that takes place on UN
Tourism premises whether or not UN
Tourism is  organizing, hosting or
sponsoring.

The Code of Conduct applies to all
participants at a UN Tourism event, that is,
all persons attending (regardless of
whether in person or virtually) or involved
in any capacity in a UN Tourism event,
including in its set up or delivery.

UN Tourism commits to implement the
Code of Conduct.

The Code of Conduct is not legal or
prescriptive in nature. It supplements, and
does not affect, the application of other
relevant policies, regulations, rules and
laws, including laws regulating the premises

in which a UN Tourism event takes place
and any applicable host country
agreements.

Prohibited conduct

Harassment is any improper or unwelcome
conduct that might reasonably be expected
or be perceived to cause offence or
humiliation to another person. Harassment
in any form because of gender, gender
identity and expression, sexual orientation,
physical ability, physical appearance,
ethnicity, race, national origin, political
affiliation, age, religion or any other reason
is prohibited at UN Tourism events.

Sexual harassment is a specific type of
prohibited conduct. Sexual harassment is
any unwelcome conduct of a sexual nature
that might reasonably be expected or be
perceived to cause offence or humiliation.
Sexual harassment may involve any conduct
of a verbal, non-verbal or physical nature,
including written and electronic
communications, and may occur between
persons of the same or different genders.

Examples of sexual harassment include,
but are not limited to:

1. Making derogatory or demeaning
comments about someone’s sexual
orientation or gender identity.

2. Name-calling or using slurs with a
gender/sexual connotation.

3. Making sexual comments about
appearance, clothing or body parts.

4. Rating a person’s sexuality.

5. Repeatedly asking a person for dates
or asking for sex.

6. Staring in a sexually suggestive
manner.

7. Unwelcome touching,
pinching, patting, rubbing or

including



purposefully brushing up against a
person.

8. Making inappropriate sexual gestures,
such as pelvic thrusts.

9. Sharing sexual or lewd anecdotes or
jokes.

10. Sending sexually suggestive
communications in any format.

11. Sharing or  displaying  sexually
inappropriate images or videos in any
format.

12. Attempted or actual sexual assault,
including rape.

Abuse of authority is the improper use of
a position of influence, power or authority
against another person, including conduct
that pressures, coerces, intimidates or
threatens another person in connection
with participation in the event (for
example, leveraging professional
influence over speaking opportunities,
visibility, access, networking or event-
related opportunities).

Reporting and response

(Complaint process)

A participant who feels that they have
been harassed at a UN Tourism event may
report the matter to the UN Tourism event
organizer or relevant security authority. A
participant  who witnesses such
harassment should report it immediately.
Reports can be made to the UN Tourism
Ethics Officer through the email hotline
ethicsofficer@untourism.int?. Such
reporting shall have no effect on any
applicable rules and procedures that may
apply to UN Tourism and its personnel.

1The UN Tourism Ethics Officer email hotline provides a safe
and independent way to report concerns about issues
involving UN Tourism. Reports can be made confidentially or
anonymously.

UN Tourism will be expected to take
appropriate action in accordance with its
applicable policies, regulations and rules.
Examples of such action may include, but
are not limited to:

1. Undertaking a fact-finding exercise in
relation to the offending behaviour.

2. Suspending or terminating the
offender’s access and registration to
the UN Tourism event and future
events?.

3. Conveying the complaint to any
investigative or disciplinary authority
with jurisdction over the offender(s).

4. Conveying a report to the employer or
entity with jurisdiction over the
offender(s) for appropriate follow-up
action.

In addition, UN Tourism personnel shall be
subject to any applicable regulations, rules
and procedures. The UN Tourism
Secretariat will take appropriate action in
accordance with its applicable regulations,
rules and policies.

The victim of alleged harassment may also
seek help from other relevant authorities,
such as the local police, bearing in mind the
applicable legal framework.

Reports should be made in good faith. A
participant should never knowingly make a
false or misleading claim about prohibited
conduct.

2 In the case of a delegate, in consultation with the head of
delegation, where appropriate.


mailto:ethicsofficer@untourism.int

Prohibition of
retaliation

Threats, intimidation or any other form of
retaliation against a participant who has
made a report or provided information in

support of a complaint are prohibited. UN
Tourism  will take reasonable and
appropriate measures to prevent and
respond to retaliation, in accordance with
its applicable policies, regulations and rules.
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