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«OOH Typusm» 3aboTutcs 06 okpyxatoLei cpeae. Bce gokymeHTbl ['eHepanbHom
accambnen fgoctynHel Ha BebcarTte Opranudaumm «OOH Typusm» no agpecy
www.untourism/ru.int unu c ucnonb3oBaHnem gaHHoro QR-koga.

Mpenucnosue MeHepanbHOro cekpeTaps

HacToswun goknag oxsaTtbiBaeT OTYETHbIN Nnepuog, 3akaH4vmBarowmicsa 1 mapta 2026 roga, To ecTb
BCKOpe nocne Havana moero maHgata 1 sHBapsa 2026 roga. Pag kagpoBbiX Mep, OnucaHHbIX B
HacTosLLeM Joknaje, B YaCTHOCTM NpoLecchl Habopa, oTbopa 1 HazHavYeHUs!, 3aBEPLUEHHbIE 0 3TON
AaTbl, ObINN UHULMMPOBAHbLI 1 AOBEAEHbI 40 KOHLA NPpU MOEM NpeaLeCTBEHHUKE.

JaHHas uHgpopmauua npefctasnsieTcs  MCNONMHUTENBbHOMY — COBETY  WUCKITOYUTENbHO B
MHPOPMALIMOHHBIX LIeNsIX U He HAaHOCUT yllepba npaBam 1 nHTepecam Kakmx-nvbo nuy, a Takke no-
npexHeMy nognagaeT noj AeCTBUE MPYMEHUMbIX BHYTPEHHUX npoueayp OpraHusauumu, BKrovas
nobble npouenypbl NepecMoTpa, AOCTYMNHble COTPYAHWKaAM B COOTBETCTBMM C [lonoxeHuem u
npaeunamu o nepcoHane. bonee nonHbI 0TYET NO 3TUM Bonpocam ByaeT npeacTaBneH Ha OHOM
n3 Byayumx ceccuin CoBeTa B COOTBETCTBUM C MPUHLMNAMU HaZnexalle npaBoBoOK Npoueaypel,
KOHMVAEHUMANBHOCTY U HaZMexXallero ynpaBneHus.

«OOH Typuam» — cneuunanuaupoBaHHoe yupexaeHue OpraHusauum O6beanHeHHbIX Haummn
BcemupHasi TypucTckas opraHusaums
C/ Poeta Joan Maragall 42, 28020 Madrid, Spain — Ten.: (34) 91 567 81 00 — info@untourism.int / untourism.int
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6 OOH Typuam

Pabouee pestome

HacTtoswun goknag cogepXxuT BceobbemnioLmnin 063op NoNoXKeHna Aen ¢ NACKUMU pecypcamm B
Opranusaumm «OOH Typuam» no coctoaHmo Ha 1 mapTta 2026 r., BKnovasi nporpecc, TpygHoCcTn 1
pedopmbl B COOTBETCTBMM CO cTpaTerndeckumm Lensmm Opradusaumm. o COCTOSHMIO Ha OTHETHYIO
AaTy YNCINEHHOCTb COTPYAHMKOB COCTaBnsieT 264 yenoBeka, N3 KOTopbIX 35% SBNATCS LUTATHBIMM
coTpygHukamun, a 65% — addunmMpoBaHHbIM MEPCOHANIOM WM MEepCOHanoM OPYrnx KaTeropun.
XKeHuwmHel coctaBnsawT 55% wratHoro n 59% addunupoBaHHOrO nepcoHana, NpuyYem OHU
npeacTaBnsalT cooTBeTCcTBEHHO 39 M 41 rocygapctBo. OpraHusaumsi No-npexHemy yaensiet
NPUOPUTETHOE BHMMaHue TreHOepHOMYy napuTeTy, cbanaHcupoBaHHOMY reorpaduyeckomMy
npeacTaBUTeNbCTBY M HAbopy nepcoHana Ha MakCUMaribHO LUMPOKON OCHOBE, MOAAEPXMBas npwu
3TOM BbICOKME CTaHAapTbl KOMNETEHTHOCTM U JOOPOCOBECTHOCTH.

B nepvoa nocne npencTtaBneHvs nocnegHero Aoknaga Obilno 3aBepLueHO HECKONbKO MPOLIeCCOB
Hanma nepcoHana. OpraHu3auus Mo-nNpexHeMy npuaaeT NpUOPUTETHOE 3HaYeHWe pasBUTUID
TanaHToB NOCPeACTBOM Y4acTusi B porpaMmax paHHen NoAaep Kk TanaHToB B paMKax CTaXUPOBOK
Opranunsaumm «OOH Typuamy», B nporpamMme MAaglnx COTPYOHWKOB KaTeropum CneuuanncroB B
macwTtabax Bcen cuctembl OOH M Ha BHYTPEHHEM YpOBHe MyTeM MpefocTaBneHuss psaa
BO3MOXHOCTEW  Ans  nNpodeccMoHansHOM  MOArOTOBKW,  OXBaTblBAKLWIMX — TEXHUYECKME U
ynpaBreH4yeckne HaBblkM, a Tawkke obecneveHusi 6GnarococTosiHUsi, Mockonbky OpraHusaumst
NpofosKaeT yaensTb NpUOpUTETHOE BHWMaHWe GanaHcy Mexay paboTol U MUYHOM KMU3HBLH U
6narononyuunio nepcoHana.

YyeT reHaepHon npobnemaTunku, pasHoobpasme 1 UHKM3UA NO-NPEeXHEMY 3aHMMALOT LieHTpanbHoe
MecTo B pabote OpraHusauuun. Hapagy ¢ opyrumm tTeMamm 3Tm TeMbl MO-NPEXHEMY Cry>aT OCHOBOW
ansa paboTbl B o6nacTtu paspaboTkm nonuTtuki OpraHunsaumm, Kotopasi OCTaeTcs OAHOMN U3 KITHYEBbIX
obrnacTten pesTenbHocTW. B pamkax MMEWLWMXCA OrpaHMYeHHbIX pPecypcoB 3aBepluaeTcs
AeaTenbHOCTb Mo BblpaboTke nonuTukn B obnacTtu npegynpexaeHns npecnegoBaHus, 3alnTbl OT
CeKkcyarnbHOW 3KcnnyaTauuMm v 3roynotpebrneHui, Hamma u oTbopa, ynpasneHus cnyxebHon
AeATenbHOCTbI0O U obecnedeHuss pasHoobpasus B OpraHu3aumy, a Takke NMOSIMTUKU B OTHOLLEHUN
adpunnmpoBaHHOro nepcoHana.

Mo cocTosiHMIo Ha 22 ceHTAbps 2025 r. OpraHusauns 3aknovnna cornalleHme ¢ genaptTaMeHToM
BHyTpeHHero Haasopa (I0S) OpraHusaumm OObeamHeHHbIX Haumii mo Bonpocam o6pasoBaHus,
Haykn u kynbtypbl (KOHECKO) o npepoctaBnenun ycnyr Opranumsaumm «OOH Typusm» no
NPOBEAEHNIO HE3aBUCUMbIX pPacCrefoBaHU BHYTPEHHENW aOMWHUCTPATUBHOW [LEeATeNbHOCTU
Opranusaumn. 3TO pelleHne noayvyepKkMBaeT MNpuBEPXKeHHOCTb OpraHu3auumn geny MnoCTOSIHHOrO
YKpPEnneHnsa CBOUX MEXaHW3MOB YMNpaBfeHUsl U NOAOTYETHOCTU, YTO CMOCOBCTBYET YKPEMNIEeHUo
OOBEPUS MexXay 3aMHTepecoBaHHbLIMU CTOPOHAMM.

B coBokynHOCTM 3TK COObITUS CBMOETENbCTBYT O HEM3MEHHOW npuBepkeHHoCTM OpraHusauum
aeny dopMmnpoBaHnUs MNpodeccUoHarnbHbIX, WHKIO3UBHBIX W MOOOTYETHLIX KagpoB, KOTOPble
NOAAEPKMBAIOT €e MaH4aT U CTpaTernyeckoe BuaeHME.

B poknage Takke cooepXxuTtcst MHopmauus o Bbibopax YneHoB KomuteTa no neHcusim nepcoHana
Ha 2026-2027 rr., npoBedeHne KOTopbix [eHepanbHasi accambriess Ha cBoel ABaduaTb LUECTOW
ceccum NocTaHoBMMNa AenermpoBatb aTol ceccum MicnonHutenbHoro coeeta. Ha HacTosAW M MOMEHT
KaHAuAATyp Ha no3uuMu MOSHOMPAaBHLIX YIEHOB U WX 3aMecTuTernen He nocTtynasno. [oaTomy
rocygapcrBaM-yrfieHaMm pekoMeHOyeTCsl pacCMOTPEeTb BOMPOC O nojadve CBOMX KaHAMAaTtyp, C TeM
4YTOObI MICNONHUTENBHLIN COBET MOI MPUCTYMUTL K BbIOOpaM YeTbipex Tpedyemblx NpeacTaBuTENEN.

B otuete Takke npuBogutcs Kogekc nosegeHuss «OOH Typuam», HanpaBneHHbI Ha
npegoTBpalleHne OOMOraTenbCTB, BKMOYas CeKCyarnbHble AOMOoraTenbCTBa, Ha MeponpusTUSAX
«OOH Typu3am», KOTOpPbIV pacnpocTpaHsieTcs Ha Bce Meponpusatus OpraHmsauum u nx y4acTHUKOB
1 KoTopbin OydeT pa3melleH B VIHTepHeTe M Ha nnowiagkax npoBedeHUs MeponpUSTUA C Lenbio
NOBbILLEHMS OCBEOOMITEHHOCTM U obecneYvyeHnsi cobnogeHns ero HOpM NOBEAEHUS.

«OOH Typuam» — cneuunanuaupoBaHHoe yupexaeHue OpraHusauum O6beanHeHHbIX Haummn
BcemupHasi TypucTckas opraHusaums
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MPOEKT PELLUEHUA'

MyHkT 10 noBecTkn AHS
[oknap o nOCKUX pecypcax
(nokymeHT CE/126/10)

UcnonHumernbHbIlU cosem,
u3yyus [oknag,

1. npuHUMaem K ceedeHuro VHGOPMaLuo, NpeacTaBeHHy0 B AOKMage O JOACKUX pecypcax
OpraHusauuu;

2. 8blpaxaem rnpu3HamesibHOCMb coTpyaHukam OpraHusaumm 3a paboTy, NpoAeriaHHy MU B
pamkax BbIMOMHEHMS ee MaH4aTa, 0COBEHHO C y4eTOM pacTyLUmx TpeboBaHWi, NpeabaBnseMbiX
k OpraHmsaumm, n ee orpaHMYeHHbIX PECYPCOB;

3. ommMedyaem, YTO psif, BOMPOCOB, OMWCaHHbIX B [JOKMage, KacaeTcs Mep, NPUHATBIX Wnn
3aBEPLUEHHbIX A0 BCTYMNMNEHWS B AOMKHOCTb HblHELWHEro [eHepanbHOro cekpetapsi, U 4To
leHepanbHbIN  CeKkpeTapb, B ClyvYae HeoOXOAMMOCTW, NpeacTaBuT  Joknag o6
WHCTUTYLMOHAmNbHBIX M3MEHEHWsX B cdepax YynpaBreHus JIIOACKUMW  pecypcamu W
NnoaoTYETHOCTN Ha OAaHOM M3 Oyaywmx ceccun CoBeTa B COOTBETCTBUM C AEWCTBYHOLMMU
npasunamu;

4, npu3blBaeT rocygapcTBa-yneHbl HanpaBnsaTe B OpraHu3auuto KOHKPETHbIE MPEeAnoXeHNUs Mo
hMHaHCUPOBaHMIO MIaALWKX CNeunanncToB;

5. npueeTcTByeT Kogekc noBeaeHUs nNo npegoTBpaLLeHnio JoMoraTenbCcTB, BKIoYas cekcyarnbHble
aomoraTenscTtsa, Ha meponpusaTuax OOH no Typuamy;

6. npu3biBaeT rocygapctBa-dieHbl HanpaeiATb B OpraHmsau,mo COTPYyAHUKOB MO o6meHy,
0cobeHHo ¢ y4eTOM pacTymnx I'IOTpeﬁHOCTeIZ OpFaHVI3aLI,MM npun ee orpaHn4YeHHbIX pecypcax; 1

7. npuHumMaem peweHue w3bpaTb cnegywowmx 4vneHoB KomuTteTa no neHcusam nepcoHana
OpraHusaunm «OOH Typusm» Ha aByxneTtHui nepuog 2026-2027 rr.:

a) [UITEH1] n [UJTEH2] B Ka4ecTBe NOSTHONPABHbLIX YSIEHOB,

b) [UNTEH1] n [UNTEH2] B Ka4ecTBe UX 3aMecTUTENEN.

1 3710 — NpoekT petueHust. [nsi 03HAKOMIIEHUSI C OKOHYATENbHbIM PELLEHUEM, MPUHATLIM ICTONMHUTENBbHBIM COBETOM, CM. B
[OKYMEHT «PelueHusi», KoTopbli ByaeT onybrnmkoBaH B KOHLIE Ceccum.

«OOH Typuam» — cneumanuampoBaHHoe yupexaeHne OpraHusaumumn O6beanHeHHbIX Hauun
BcemupHas TypucTckas opraHusaums
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BBeaeHue n cTpykTypa Aoknaaa

Hactoawmn poknag cogepxuT Bceobbemmowmi 0630p MNOMOXeHWs Aen € MOACKUMU
pecypcammn B OpraHmsaumm «OOH Typusm» no cocTtosHMio Ha 1 mapta 2026 r., Bknovas
OCHOBHbIe COObITUSA, TPYAHOCTU 1 TEKYLLUME UHULMATKBBI.

WHuumaTvebl U meponpusatus OpraHusauuyM B oGnactu ynpaBfieHus JIIOACKMMU pecypcamu
OCYLLECTBIISAOTCS B pamMKkax yTBEPKAEHHbIX PECYPCOB U LITATHbIX AOMKHOCTER B COOTBETCTBUM
co cTpaTernyeckumu Lensamu OpraHusaumm.

Ooknap Ttakke comepxuT uHgopmauuto o Komutete no neHcuam nepcoHana, kKoTopasi
npuBoguTcs B npunoxeHun Il. B coctaB atoro KomuteTa BXoOaT NOMHOMPAaBHbLIE YNEHbl U KX
3amectutenu, wusbpaHHble [eHepanbHOM accambneen u3 u4ucna rocyaapCTB-UYIEHOB,
["eHepanbHbIV cekpeTapb U AOMKHOCTHbIE nuua OpraHu3auum, ydacteytolme B pabote doHAaa,
B COOTBETCTBMM CO cTaTben 6(c) MNMonoxeHnn O6beaANHEHHOro MEHCUOHHOMO (boHAA nNepcoHana
OpraHusaunm O6beanHeHHbIX Hauui.

Ha cBoew gBaguaTth LeCTon ceccuu, npolueawen B Hosiope 2025 r., N'eHepanbHas accambnes
B pesontoumm 779 (XXVI), oTMeTMB, 4YTO Ha 3TOM ceccun He ObINo MOMy4YeHO HW OZHOM
KaHaMaaTypbl B uneHbl Komuteta no neHcusim nepcoHana OpraHusauum «OOH Typuam» Ha
aByxrogndHeln nepuog 2026-2027 rr., nNocTtaHoBMMa [fenernpoBatb Ha3HayeHue 4YeHOB
KomuteTta McnonHutensHOMY COBETY Ha ero 126-1n ceccun.

MepcoHan OpraHusauum «OOH Typusam»

5.

Mo cocTosiHuio Ha 1 mapTta 2026 r. kagposbin coctaB Oprannsauun « OOH Typusm» BkrtoYaeT B
cebs B o6LUen cnoxHocTn 264 cotpyaHuka. LUTaTHble coTpyaHuUkn? coctaenstoT 35% oT obLuero
yncna COTpyAHMKOB, Torda kak adunMpoBaHHbIN NepcoHan v Apyrue kaapbl® COCTaBnsoT
65%.

UTto kacaeTcs reHOepHOro pacrnpefeneHusi, XeHLWUHbl COCTaBnsaT nopsaaka 55% LwwTaTHbIX
COTPYOHMKOB, @ MYX4UHbl — npubnuamtensHo 45%, ogHako cnegyeT yuuTbiBaTb, YTO 3TO
MPOLEHTHOE COOTHOLLEHWE BapbUPYeTCsi B 3aBUCUMOCTWU OT KaTeropuu pormkHocten. Cpeam
adhunupoBaHHOro nepcoHana W ApYrux KagpoBbIX KaTeropui >KEHLUMHbl COCTaBrsoT
nNpmonuanTensHo 59%, a My4unHbl — nopsigka 41%.

C To4kM 3peHns obLuero reorpadnyeckoro NpeacTaBUTENbCTBa CPean LTaTHbIX COTPYOHUKOB
npeacTaBneHbl rpaxgaHe 39 cTpaH, a cpeam COTpyAHMKOB, paboTarolmx MO KOHTpakTam O
npegocTaBneHnn ycnyr, — rpaxgaHe 41 ctpaHbl. BaxxHo oTMeTUTb, 4YTO Npu HariMe nepcoHana
OpraHusaums CTpeMuTcss K [OOCTWDKEHUIO MaKCUMarnbHO  LUMPOKOro  reorpadumyeckoro
npeacraBuMTensCcTBa, obecnedvBasi B TO e BpPeMSA BbICOKME CTaHOapTbl KOMMETEHTHOCTW,
3P (PeKTUBHOCTM M AO0BGPOCOBECTHOCTU U YYWUTbIBAs OrPaHWYEHHOE KOMMYECTBO WMMEHLLMXCA
LUTaTHBIX NMO3ULINIA.

B cBoel cTparermm HarmMa COTPYyAHUKOB OpFaHI/l3aLI,VIFI HENU3MEHHO yaendeTt npuoputeTHoe
BH/MaHne reHgepHomy naputety n c6anchmposaHHomy reorpacbvlquKomy
npencraBuUTesNbCTBY.

B pononHeHnve Kk poknagy Obin nogrotoBrneH o0630p MIOACKUMX PECYpCcoB, B KOTOPOM
npeacTaBreHbl OCHOBHbIE AaHHble M Mokasatenu, kacawowmecs nepcoHana «OOH Typuawmy,
reHaepHOoro pacnpegeneHuns n reorpacdmyeckoro NnpeacTaBuTeNbCTBa. ATOT 0030p NPUBOAUTCS
B KayecTBe NpunoxeHus | K HacTodALweMy aoknaay.

2 CoTpyaHukn, paboTtatoLme no CPoYHbIM MM 6eCCpoYHbIM KOHTPaKTaM B pamkax perynspHoro 6riompkeTa unu BHEGIOMKETHBIX
cpeAcTB cornacHo MNonoxeHnsm o nepcoHane v MNpasunam o nepcoHarne.

3 [pyrne coTpyAHuku, paboTarolme no HauMmy B pamkax nonutukn OpraHusaumn, vnu Mnagline COTPYAHWUKM KaTeropuu
CMeunanmncToB, HaHSATbIe B COOTBETCTBMM C paMOYHbIM cornaweHnem mexay NMPOOH n Opranusauven «OOH Typuamy.
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lll. Bonpocbl, cBA3aHHbIE C NHOACKUMU pecypcamu

10.

C MomeHTa npeAcTaBneHust npeabloyLlero goknaga o JACKMX pecypcax Ha ABaguaTb
LwecTton ceccun N'eHepanbHon accambnen (QokyMeHT A/26/4(d)) nponsoLllen psia cobbITUM,
KOTOPbIE M3IOXKEHbI HKe*:

A. MMpuBnevyeHne TanaHTOB U KapbepHbINA POCT

11.

12.

13.

14.

Mocne nybnukaumm o6bsBNEHUA O BaKaHCUAX Ha OCHOBE KOHKYPCHOro otbopa 6binn HabpaHsb!
COTPYAHMKU Ha criefytoLlme WTaTHble JODKHOCTU:

a) anpektop  (D.1), PervoHanbHoe oTgeneHne anad  AMEPUKaHCKOro  pernoHa
(UNWTO/HHRR/VAC/21/ROAM/2025), Pno-ge->XaHelnpo (bpasunus) - Ha [OIMKHOCTb
Ha3Ha4eH rpaxkgaHvH bpasunuu;

b) oupektop (P.5), [denaptameHT MeXayHapooHOro pasBuTMS WM COTPyAHWUYECTBa
(UNWTO/HHRR/VAC/18/IDCD/2025), Magpua (AcnaHust) — Ha [OSMKHOCTb Ha3HadeH
rpaxxgaHvH Hurepa;

C) anpektop (P.5), JenapTamMeHT UHHOBaLMIA, 0Opa3oBaHNs U MHBECTULMI 1 [enapTameHT
no genam [lMpucoeanHMBLLMXCS YSIEHOB U COTPYOHUYECTBY MeXOy rocyAapCTBEHHbIM U
YacTHbIM ceKkTopamm (UNWTO/HHRR/VAC/09/ROAM/2025), Puno-ge-XXaneripo
(Bpasunus) — Ha OOMKHOCTb Ha3HaYeH rpaxgaHvH bpasunuu;

d) anpektop (P.5), OenapTameHT WHCTUTYUMOHAmNbHbIX W MAPTHEPCKUX OTHOLUEHUA W
nHpopmaumoHHo-npoceeTutensckon  pabotel  (UNWTO/HHRR/VAC/31/IRPA/2025),
Magpug (Mcnanns) — Ha AOMKHOCTb HAa3HaYeH rpaxkaaHnH Y3bekucraHa;

e) cTapwuii accucteHT no nporpamme (G6), [OenapTameHT obuiero ob6cnyxunBaHus
(UNWTO/HHRR/VAC/19/GESE/2025), Magpug (VicnaHusa) — Ha [OIMKHOCTb Ha3Ha4eH
rpaxgaHuH Micnanuu;

f) cTapwmuini  accucteHT no nporpamme (G4), [denapTameHT wuccnegoBaHUsA pblHKa,
pa3paboTku NonuTUKN N KoHkypeHTocnocobHocTtn (UNWTO/HHRR/VAC/28/MIPC/2025),
Magpwug (MicnaHns) — Ha JOIMKHOCTb Ha3HayeH rpaxaaHuH VicnaHuu.

BakaHTHble pormkHocTM B OpraHusdaumm MOCTOSIHHO MNepecMaTpuMBaloTCs B Lenax ux
corfacoBaHust ¢ nNporpaMMoi paboTbl M cTpaTernyeckumu npuoputetamu OpraHusaumm c
yyeToM  OlompKeTHbIX — orpaHuyeHun.  OpraHu3aums MpuBEPXKeHa  NpakTuke  Harma,
cnocobceTByloLert obecnedyeHmnio NPo3payHOCTN U OTOOPY KBaNMMULMPOBAHHbIX KaHAMAATOB B
cooTBeTCcTBUM C [lonoxeHnem o nepcoHane v Npasunamm

B uensax cogencteusa npodeccroHanbHOMY pocTy monogexu OpraHusauus npogorpkaet
yCTaHaBMNMBaTb MHOFOYUCIIEHHbIE MApPTHEPCKME OTHOWEHUS C y4ebHbIMW 3aBedeHusiMU B
nogaepxky nporpammbl ctaxupoBok OpraHuzaumm «OOH Typuam». BaxHO OoTMeTUTb, 4TO
BblJENIeHMe BakaHTHOTO MeCTa Ansl CTaxepa He nogpasyMeBaeT KaKUX-Mbo rapaHTui unu
npaBa Ha Oynyuwee TpygoyctponctBo B OpraHvsaumm. TeM He MeHee, nporpamma
npegocTaBnsieT MoMnoAbiM IIOAAM LIEHHYK0 BO3MOXHOCTb YCBOWTb MPUHLMMNbI U MaHOaTbl
OpraHu3auum, KoTopble OHYM MOTYT MCMOMb30BaTh B CBOEN OyayLLen kapbepe.

Kpome Toro, «OOH Typuam» y4acTByeT B eXerogHoM cOope AaHHbIX AN OLLEHOYHOro fmcTa
«Monopgexb-2030» B OTHOWeHUK yupexgeHun OOH. 3T1oT nucT npepctaBnsetr cobon
WHCTPYMEHT CTPaTEerM4yeckoro MnraHMpoBaHus, M3MepeHus 3EeKTUBHOCTU U obecneyeHns
NoAOTYETHOCTU U CMOCOBCTBYET MOHUMAHUIO TOrO, HACKOJbKO 3OEKTMBHYIO paboTy BeayT
yupexgeHms OOH no ocHoononarawlwmMMm NPUOPUTETHbIM 00NacTsaM, NpeayCMOTPEHHbIM B
ctpatermn «Monogexb-2030». OTa cTpaTernss oxeaTtbiBaeT paboty yupexgeHun OOH B

4 OT60p KaHAMAATOB, YMOMSHYTHIX B HACTOSILLEM MyHKTE, Obln 3aBepLUeH [0 WCTEUYEHUs! CPoka MONTHOMOUMIA MPeabiayLLero
"eHepanbHoro cekpetaps, n 06 ux pedyneratax VicnonHutensHOMy CoBeTY coobLiaeTcsa Ans cBeAeHus
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B.

CE/126/10

MHTEpPECax Mosnogexnm wun COBMECTHO C MOoodexbkd B COOTBETCTBUM C  NpuUHUUNaMu
KOHCTPYKTUBHOIO BOBJ1I€YEHUA MOJIO4EXKN.

UHnumatmebl no HapawmBaHUIO NnoTeHUMana

15.

16.

17.

[MOCTOSIHHBIN MHTEpeC rocyaapcTB-UMeHOB K uHuumaTtmeam OpraHu3auum no HapaliMBaHWio
noTeHLMana no3BonseT aKcnepTam 1 JOIMKHOCTHBLIM NLam U3 rocy4apCcTB-4rieHOB y4acTBOBATb
B featensHoctu CekpeTaprarta Ha 6€3B803Me34HOM OCHOBE B TEYEHUE OnpeaerieHHoro nepnoaa
BpemeHn. OdmumanbHass OOroBOPEHHOCTb 00 3TOM AOCTUraeTcsi C MOMOLLbK nognucaHus
MemopaHayma 0 B3aMOMOHMMaHUK.

"ocynapcTBam-yneHaM O0COBEHHO peKoMeHOyeTCs MCMOoNb30BaTh 3TOT BapWaHT, B YacTHOCTY,
ans obecneveHnss JOMOMHUTENbHbBIX TIOACKMX pecypcoB Ans wTab-kBapTvpbl OpraHusaumm
«OOH Typuam» B Magpuge, Vicnanusi, permoHanbHbix otaeneHnin Opradmsauumn « OOH Typuam»
B Op-Pusipe, Caynosckass ApaBusi, u Puo-ge-Xanernpo, bpasunusa, a takke PernoHanbHoro
6topo noagpepxkn OpraHmsaumm «OOH Typusm» ans Asmatcko-TUXOOKeaHCKOro pervoHa B
Hape, AnoHus.

CornaweHune OpraHusaumm ¢ NPOOH 06 ynpaBneHun nporpaMmon MNagwunx COTPYOHWKOB
Kateropun cneumanuctoB B MacwTabax Bcen OpraHmsaumm O6beanHeHHbIX Hauwun
npoJosPKaeT yCnewHo ocylwecTBnATbea Ha ypoBHe Opranmsaumm «OOH  Typuswmy.
3aunHTepecoBaHHble rocygapcrBa-yneHbl MOryT HanpaenaTb CBOUIX MonoapIx
cneumanuctoB Ha paboty B OpraHmsaumio «OOH Typuam» Ha nepuwog ot 1 go 3 ner,
hrHaHCUPYS COOTBETCTBYIOLLUIA MOCT B pamMKax AaHHOMO COrnalleHus.

I'eH.qeprle acCnekKTbl, pa3H006pa3Me N UHKINO3unA

O6wecucteMHbIN NnaH gencteun OOH no Bonpocam reHgepHOro paBeHCTBa U pacluMpeHus
npaB 1 BO3MOXHOCTEW XEHLUUH

18.

OpraHusauns no-npexHemy npuBepxeHa ocylectesneHno OOLwecMcTeMHOro nnaHa 4encTBun
Opranmsaumm O6beanHeHHbix Haumn (OCILO OOH) no Bompocam reHAepHOro paBeHCTBa U
pacluMpeHust npaB M BO3MOXHOCTEN XeHLMH. MexaHnam nogotyetHocTn no OCI1O OOH,
co3faHHbIn KoopanHauuoHHbIM coBeToM pykooauTernen cuctemsl OOH (KCP), npogorkaeT
OencteoBaTb. Mo 3aBepleHumn nepuoga 2018-2025 rr. OCMNO OOH «OOH Typuam» nonyyuna
Harpagy «Manas w cmenas», KOTopasi OTpaXkaeT Kpenkne napTHEPCKUE OTHOLLEHUS,
MOCTOSIHHYHO NPUBEPXKEHHOCTL M 3Ha4YUMBbIV Bknag OpraHnsaummn B yKpenneHme nogoT4eTHOCTH
N NPOABMXEHME pe3ynbTaToB B MHTEpPecax reHOepHOro PaBEHCTBA U pacLUMpeHust MpaB U
BO3MOXXHOCTEWN BCEX XEHLUMH 1 AEBOYEK, MPOAEMOHCTPMPOBAB, YTO pe3yribTaTUBHbIV MPOrpecc
BO3MOXEH [Jaxe B HebonblMX oOpraHusauusix, paboTallmMx B OYEHb CIOXHbIX U
YYBCTBUTENbBHbIX KOHTEKCTax. locne nonyyeHnsa cpaBHUTENBHOrO aHanunsa goknagos no OCMO
OOH 3a nepuog ¢ 2024 no 2025 r. Ha Gyaywmx ceccusax VicnonHutenbHoro coeeta Oyaget
npeacTaBsrneHa obHoBNeHHast MHopmaunsa o AocTmkeHnsx OpraHmsaumnm B 3TOM OTHOLLEHUN.

MHdopmaumoHHas naHenb cuctembl OOH no Bonpocam reHaepHOro paBeHCTBa

19.

Kpome Toro, ¢ 2021 r. OpraHu3aumnsi akTMBHO y4acTByeT B paboTe MHOPMAaLMOHHON NaHemnu
cuctembl OOH no Bonpocam reHAepHOro paBeHCTBa, NOAAEPXKUBASA yCUNUS No obecneveHnto
TpaHcnapeHTHOCTM B paMkax OpraHmnsauunn n scen cuctemol OOH.

Crtpaterusa OOH no uHknto3umn nisanugos (FOHOUC)

20.

[enapTaMeHT nOOCKMX PEecypcoB y4vyacTBYeT B MPedoCTaBfiEHUU COOTBETCTBYHOLLEN
nHdopmaumm B pamkax Crpatermm OpraHmsdaumm OObeamHeHHbIX Hauuim no  WHKM3un
WHBaNMOOB, Nexallen B OCHOBE YCTONYMBOIO 1 NpeobpasyoLLero nporpecca B Aefe NHKI031K
MHBaNWAOB Ha Bcex HanpasneHusx aeatenbHoctn OpraHmnsaumm O6beauHeHHbIx Hauuin. OHa
BKIIOYAET B Cce0S NONMUTKKY U CUCTEMY MOLAOTHETHOCTM C KOHTPOJSIbHBIMUW MoKasaTtensmMu ans
OLIEHKMN nporpecca U YyCKOPEeHUst N3MEHEHU B OTHOLUEHWW WHKMO3UM MHBanvMaoB B paboTe
cuctembl OpraHnzaumm O6beanHeHHbIX Hauumn. « OOH Typmuam» roToBUT exerofHble Joknaabl
O nporpecce, AocTurHytom no 15 nokasatensm, BKMYad, B YaCTHOCTW, NUAEPCTBO,
cTpaTernyeckoe MraHMpoBaHWE, MONUTUKY/CTpaTerMio B OTHOLUEHUMW  WMHBAIMAHOCTMU,
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WHCTUTYLIMOHAmbHYI CTPYKTYPY, KOHCyMnbTauuuM C WHBanuMaamu, [OOCTYMHOCTb, pPasymMHoe
npucnocobreHre, OLIEHKY, COBMECTHble WHULMATUBLI, 3aHATOCTb, pasBuTME MoTeHuuana
nepcoHana n KOMMYHMKaLUIo.

C. BbanaHc mexay paboTor U NMMYHON XU3HbLIO, 300POBbLE U Grarononyuve

21.

22.

23.

«OOH Typuam» npogomxaeTt yyactBoBaTbh B pabote CoseTa no ocyulectsneHuto Ctpaterum
OpraHusaunm O6beanHeHHbIX Haumii no oxpaHe NcMxmyeckoro 340poBbs 1 Gnarononyyms Ha
paboyeM MecTe MOCPeACTBOM EXEMECHAYHOro yyactusi B coBelwaHuax. C noMoLbio 3TOM
CTpykTypbl OpraHusauus npvHMMaeT yvacTue B CO34aHun OOLLECUCTEMHbIX TeMaTUYeCKUX
WHULMATMB, HanpaBfeHHbIX Ha YKpenneHue MNCUXMYEeCKoro 300pOoBbs U CoAencTBue
Bnarononyunto coTpyaHUKOB Bo Bcewn cucteme OpraHusauunm O6beanHeHHbIX Hauui.

B pamkax Takux vHuumatuB [enapTamMeHT NOACKMX PEecypcoB MPOAOSIKaeT CoAeicTBOBaTb
opraHusaumm oby4eHust KagpoB Mo LiesioMy psy BOMPOCOB. YUYeGHble 3aHSATUSA NPOBOASTCS Npu
COOENCTBMM  KOHCyNnbTaHTa nepcoHana OpraHusaumu, pornb  KOTOPOro  MO-MpexHeMy
cocpefioTodeHa Ha okasaHuM COTpyaHMKaM McMXocouuanbHOM MoadepKkM M UX OCHALLEHUM
WHCTPYMEHTaMU, afanTUpPOBaHHbIMM K UX NMOTPEBHOCTAM. 3Ta posib NPOAOIKAET NMETb BaXKHOE
3HayeHuWe ANs NOBbILIEHMS NCUXOCOLMabHOro 6y1arococTosiHUS coTpyAHMKOB OpraHusauuu.

B cooTBeTCcTBMU C NpuBepxkeHHOCTbI0 OpraHnsauuun geny obecneyvyeHns XopoLLero 340poBbs U
Grarononyyns ceBoero nepcoHana [enapTameHT NIOACKMX PeCcypCcoB NPOAOIDKaeT cneanTtb 3a
pa3BuTMemM COObLITUI B 06nacTn 34paBOOXPaHEHUS U CBHA3aHHbIX CO 34paBOOXpPaHEeHVEM
BOMPOCOB ynpaBrfeHns B pamkax obLLel CUCTEMBI, a TakKe B MepefoBOW MPaKTUKE B LIENTOM.

D. OOGyuyeHue u pa3BuTUe

24.

25.

26.

OpraHusaumsa no-npexHeMy npuBep)KeHa OCYLLECTBMNEHNIO UHMLMATUB B 06nacTu obyveHusa u
pasBUTUA, HaMpaBreHHbIX Ha MoBbILLEeHe KBanuduKkaLuy cBoero nepcoHana. Motpe6GHocTn B
06y4YEHNM 1 Pa3BUTUN BbISIBIISIIOTCA Ha €XXEerofHON OCHOBE NMOCPEACTBOM KOMMIEKCHOM OLEHKM
noTpeGHoCTEl, KoTopasi MPOBOAWTCS B KOHCYNbTaLMM C PYKOBOAUTENAMU W KOMUTETOM
Accoumaummn nepcoHana.

Ob6yueHne npofomkaeT NPOBOAUTLCA B psife obrnacTtei, Bkoyas, cpeau NpoYvero, 3HaHue
A3bIKOB, KOMMbIOTEPHYH IPaMOTHOCTb, YNpaBreHne npoekTaMu, 3 PEKTUBHYO KOMMYHUKALUIO,
yperynupoBaHue KOH(MKTOB, 340POBbe U Grarononyyne, MHOTOKYIbTYpHOE pasHoobpasve U
VHKMIO3MI0, a Takke popMUMpoBaHMeE KOMaHbl C AarbHEALLMMU NPeaSIoKEHUAMNU, 0O bsBIEHNS
0 KOTOpbIX ByayT NOSIBASTLCS B TeUYEeHWEe BCEro roga.

B 2026 rogy BCe COTPYAHUKM AOMKHbI ByQyT NPOVTM AONOMNHUTENBHOE 0ByYeHne, B YaCTHOCTU
B Takumx obnacTtax, Kak npedynpexaeHue AomoraTenbCTB  (BKMOYasi CeKcyarbHble
AoMoraTenbCTBa) 1 3alumTa OT CeKcyarlbHON 3KCniyaTaumm 1 3noynoTpebneHuii, ¢ Tem 4Tobbl
COOTBETCTBOBaTb TpeboBaHWAM MOAWTUKM MO 3TUM TemaM, KOTopylo OyaeT npoasuraTtb
OpraHunszauus.

E. PaspaboTka nonuTukm

27.

28.

3aBeplueHne pa3paboTky MOMUTMKA MO MpesynpexaeHuto QUCKPUMUHALMK, AOMOraTenbCTB,
BKITOYAsA CeKcyarnbHble AoMOoraTenbCTBa M 3roynoTpebrneHne AOmKHOCTHBIMU MOSTHOMOYNSMNA,
a Takke crneumarnbHbIX Mep MO 3alMTe OT CeKCyarbHOW 3KCrniyatauumn u 3noynoTpebneHui
NoATBEPXKAAKT NpUBEPXKEHHOCTb OpraHnsaumm geny cosgaHus 6e30nacHon, yBaXXUTENbHON 1
WHKMO3MBHOW paboyernn cpegpl. OpraHumsauus npuaepxumBaeTca noaxona abCcontoTHOM
HETepPnMMOCTM KO BCeEM (hOpMaM MPUTECHEHWUA, HE3ABMCUMO OT TOro, COBEPLUAKOTCS JIN OHU
NnepcoHanioMm WM BHELHUMM CTOPOHaMK, M OydeT npuHMMaTh Hagnexawme Mepbl ans
obecneyeHnst onepaTMBHOIO 1 3OPEKTUBHOIO PELLEHUS TaKUX MPOGIem.

OpraHusaunm cuctemsl OpraHmnsaumm O6beanHeHHbIx Hauui, B 4ncno kotopbix BxoguT « OOH-
Typuam», cTpemMaTcs co3gaBaTtb YCNoBUsS NS NPOBEAEHUS MEPONPUSATUIN, B KOTOPbIX KaXabln
MOXET TMpUHATL Yy4acTue B aTtMocdepe WHKM3MBHOCTU, YBaXeHus u 6Ge3onacHoCTM.
MeponpuaTtna cuctembl OOH npoBogAaTCcss B COOTBETCTBUM C BbICOYAULLMMWN 3TUYECKUMU U
npodgeccnoHanbHbIMU CTaHAapTamu, U OT BCEX YYaCTHUKOB OXupaetcss [00OGPOCOBECTHOE
noBefeHne U yBaXWUTENIbHOE OTHOLIEHME KO BCEM fvuaM, NPUCYTCTBYHOLMM Ha Iobom
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Meponpusitum cuctembl OOH unu nvetowmm K Hemy oTHoleHue. B 2019 rogy MicnonHuTenbHbI
coBeT noarotoBun TunoBon Kodekc nosedeHus o npedomepauieHur0 domo2amesibecms,
BK/IH0Yasi _cekcyallbHble _0oMOzamesibcmea, Ha MeponpuaTusax cuctembl  OpraHusauum
O6beauHeHHbIX Hauwui, npegHasHayeHHbI ANS  aganTauuMu  KaXkaon opraHuvsauven B
COOTBETCTBMM CO CBOMMU MOMUTUKAMWN U NpaBuriaMmm

Komekc noBegeHusi no npedoTBpaLLEeHUIO OOMOraTesnbCTB, BKMKYasi CeKcyasbHble
gomoratenbcTBa, Ha Meponpuatusax «Typmam OOH» moxHo Hantu B [MpunoxeHun Il k
HacTodawemMy aoknagy. OaHHeii Kogekc noBeaeHus npumeHsieTcs ko BceM 6e3 MCKMYeHust
meponpusatTuam «OOH Typuam» — BkMoYasa 3acefaHnsa PyKOBOOSALLMX OpraHoOB, KOHGEepeHLUN,
CeMMWHapbl, BbICTABKW, MpWeMbl, napannenbHble MeponpusaTusa m nwobble apyrve ¢opymel,
OpraHM30BaHHbIe, MPOBOAUMbIE UMN CIOHCUPYEMbIE MOMHOCTBIO Nnn YactniHo «OOH Typusmy,
He3aBMCMMO OT MecTa WX MPOBeAEeHWs, a TakkKe K MbbiM MeponpuaTMaM unm cobpaHusim,
npoxogswmM B nomelleHmsax « OOH Typuam», HE3aBMCKMMO OT TOrO, OpraHn3yeT nu, NPoBOANT
v nnm cnoHeupyeT nm ux «OOH Typram», — U KO BCEM y4acTHWKaM, HE3aBUCUMO OT TOro,
MPUCYTCTBYIOT NI OHW Ha HWUX UMM YYacTBYKT B HUX B KAKOM-NMOO kadecTBe. B cBA3M C aTum
Kogekc noBepeHus 6Gyget pasmeweH B VIHTepHeTe U, MO BO3MOXHOCTM, BKIMOYEH B
NMH(OPMaLMOHHbIE TabnMykM Ha nnolwlagkax, rge nposogarca meponpusatus OpraHmsauus, ¢
uenbto obecnevyeHmss ero  MakCMMarbHO  LUMPOKOrO  PacrnpoCTPaHEHuUs;  ydYacTHUKaM
pekoMeHayeTCs 03HaKOMUTbCS ¢ Koaekcom noBeaeHWs U MPUAEPXKMBATBLCS €r0 HOPM NOBeAeHUS
B NMtoboe Bpems.

B ctagun 3aBepLUeHns HaxoOsaTCs eLle HECKOSbKO ANPEKTUB, B TOM YMCHe Mo Bonpocam Hama
U otbopa nepcoHana, ynpasreHusi 3EKTUBHOCTBIO paboThbl, HapbaBok 3a paboTy Ha
cneumarnbHbIX JOMMKHOCTSAX, NePeEBOAA COTPYAHUKOB CO CPOYHbIX KOHTPaKTOB Ha 6eccpoyHble,
0oby4YeHVsi 1 npodheccMoHanbHOro pasBUTUSI, OOTOBOPHbLIX MEXaHW3MOB Afisi fepcoHana
dmnunanos, reHAepHOro paBeHCTBA M PaCLLUMPEHNSI NPaB U BO3MOXXHOCTEN XXEHLUMH, a Takke Mep
no obecnevyeHuto MHoroobpasuss u 6opbbe ¢ guckpumuHauwein. OOHOBPEMEHHO C 3TUM
OpraHusauus npusHaeT HeobBXoAMMOCTb AallbHENLEro YKPEneHns rapaHTuil B OTHOLLEHUU
NpUMeHeHWs nNpoueayp B cdepe MoaCKMX PecypCoB U MPUHATUS COOTBETCTBYHOLLUX PELLEHU,
BKIO4As YeTKOe JOKYMEHTMPOBaHME, NPO3PaYHOCTb, PACCMOTPEHNE UCKITIOUUTENbHbIX Cry4YaeB
B COOTBETCTBUW C AENCTBYOLUMY NPOLEAYPaMU U NMPUHATAE KOPPEKTUPYIOLLMX MEp B Cryyasix,
nNpedyCMOTPEHHbIX  3akoHoAdaTenbCTBOM. JTa paboTa Begetca B COOTBETCTBUM C
COOTBETCTBYOLWMNMN pekomeHdaunsamm YCBH 1 B pamkax 6onee wmpokoro 063opa mexaHu3moB
ynpaBsneHusi NIDACKUMNU pecypcaMu 1 nogotyeTHocT B OpraHusauuu.

CornaweHune c OneHR

31.

32.

B pekabpe 2025 r., B cooTBeTCcTBUM C pekoMmeHpauusmy YCBH no peBusmmn gyHKLMM
ynpaBneHust noackumm pecypcammu Opranmsaumm, «OOH Typuam» nognucana cornaweHve o6
ypoBHe obcnyxuBaHns ¢ [nobanbHbIM LEHTPOM nOACKUX pecypcoB OpraHusauum
O6beanHeHHbIX Hauui (ueHTp OneHR) B Lenax knaccudmkaumm GOMmMKHOCTHBIX UHCTPYKLNNA,
OCOBEHHO B OTHOLUEHWMM HOBbIX [OMMKHOCTEW, W MNpPOBEPKN Buorpadmnyecknx AaHHbIX
noTeHUManbHbIX KaHOuOAaToB (BKMYas Bepudumkauumio CBedeHWn O mectax paboTbl u
0obpasoBaHMKM 1 MPOBEPKM Ha (haKTbl COBEPLUEHNS HEMPABOMEPHbIX AENCTBUN).

LleHtp OneHR — 370 MmexyupexaeH4eckun mexaHusm, cosfaHHbli B 2017 r. Komutetom
BbICOKOIO YPOBHSI MO BonpocaM ynpasneHus (KBYY) B uensx ontuMmmusaumu, cornacoBaHus u
MOOEpPHM3aUMM  OMNpeferieHHbIX KaapoBbiX npouesyp Bo Bceld cucteme OpraHusaumm
O6beamnHeHHbIx Hauuii. Takum obpasom, ueHTp OneHR sBnsieTcsa ogHUM M3 CTOMMOB OOLLMX
ycunuii Opranusaumm O6begnHeHHbIX Haumii no noBbiweHnto 3EKTUBHOCTU BCEWN CUCTEMBI
nocpeacTBOM MHHOBaUMKA, 4ToObl nMoadepaTb OpraHu3aumMyM B BbIMNOSHEHUMM MX rnobanbHbIX
MaHOaToB.

F. PeBu3na dyHkumnmn ynpaBneHus noackumm pecypcamu Opranusaumm «OOH Typusam»

33.

Kak coobLanock B npeaplayLmx goknagax o MACKMX pecypcax, B 2023 r. YnpasneHue cnyxo
BHyTpeHHero Haasopa (YCBH) Opranusaumm OObeamHeHHbIX Hauui npoBeno peBusmio
dyHKUMKM  ynpaBreHus nwogckumm pecypcamum Opranmsaumm «OOH Typusm» (2023/086).
PeBun3anss Obina HanpaeneHa Ha OUEHKY afeKBaTHOCTM U 3(EKTMBHOCTM yMpaBreHus,
NPOLECCOB YNpaBreHUsi puckamv U KOHTPOMS HaZ HUMW, CBA3AHHbIX C YNpaBreHUeM NOACKMMM
pecypcamu B OpraHusauun « OOH Typusmy». B nepuog c sHBapsa 2020 r. no man 2023 r. peBu3us
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BKItoYana BCECTOPOHHee u3yyeHue obracTei pucka, CBSI3aHHbIX C YNpaBreHUeM JoOCKUMU
pecypcamu.

O xoge BbINOMHEHUST peKOMeHAaUM, BbIHECEHHbIX Mo utoram pesmsmn YCBH Ne 2023/086,
noapobHo coobuiaetca B gokymeHte CE/126/7. Ynpaenenue no typmamy OOH npuHumaeT
Mepbl MO BbINOMHEHUIO oauHHaauaTn (11) pekomeHgaummn YCBH, 13 koTopbix pekomeHgaumm 1,
2, 3, 4 n 6 yxe BbINOMNHEHbI, @ OCTanbHble OyayT 3aBepLUeHbl B TpeTbeM kBapTane 2026 roga.

OcyLliecTBneHne pekomeHgaumin TpebyeT TuaTenbHO pa3paboTaHHOM MO3TanHOW cTpaTeruu,
0COBEHHO C YYeTOM CyLLeCTBEHHbIX oOrpaHuveHun OpraHmsaumm ¢ TOYkM 3peHuss UT-
WMH(PPaCTPYKTypbl, a Takke (PUHAHCOBBIX U MOACKMX PECYPCOB, KOTOpPble CKa3anucb Ha
OOCTWKEHUN Lenen K HamedeHHoMy cpoky — 31 gekabps 2025 r. [lepeCMOTpEeHHLIN CPOK
nossonut OpraHu3aumMm BbINOMHWMTE BCE OCTaBLUMECH pPeKOMeHZauuW, coaepXalimecss B
gokrnage.

G. WUccnepoBaHus

36.

B pamkax CBOMX MOCTOSHHbIX YCWUMUIM MO OGecneveHuto TPaHCMapeHTHOCTM M ajantauun K
TekyLwmM notpebHocTam OpraHusauus npuHana yyactue B psge obcrnefoBaHvin U MUHALMATUB B
cucteme OOH, B 4YacTHOCTM B 06nacTAX NONUTUKA U NPAKTUKN NPeaynpexaeHns cekcyanbHOW
aKcnnyaTauMm 1 HagpyraTenbCTB M pearMpoBaHWs Ha HUX, UCMOMb30BaHWs HagbaBok Ans
nepcoHana, nNporpamMm pasBuUTUS U PaHHEro NPOABWKEHMS Mo cnyxbe MOMOoAbIX TanaHTOB U
NoAAEPKKe CreumanncToB, HaXOASALWMXCS B HaYane Kapbepbl, NbroTbl U BbinNnaTbl COTPYAHUKaM,
nonuMTUKa M NpakTuka HamMma, reHgepHoe paBeHCTBO, a Takke 300poBbe M Grarononyuwe.
O6cnepoBaHne MeCTHbIX oknazgoB B Magpuae.

0O630p 3apaboTHbIN NnaTtbl B Magpuge

37. B OpraHmsaummn O6beauHeHHbIX Haumi coTpygoHuku Kateropum obuiero obcnyxmnBaHus

HabupatoTca Ons paboTbl B TOM e MecTe Cryx0bl, U3 KOTOPOro NpOU3BOAWUTCS HaiiM, U
nonyyaroT 3apaboTHy0 nnaTy Ha MecTHol ocHoBe. OCHOBHasi KOHLUenuusi obLlen cuctTemsl
3aKI0YaETCH B TOM, YTO 3TU COTPYAHUKM OOMMKHBI MOSyYaTh BO3HArpaXxzaeHve B COOTBETCTBUM
C Hauny4ywymMu npeobnagarLyMmu YCroBUSIMU CrYKObl B 3TOM paiioHe.

38. Pa3avep oknafgoB ycTaHaBnMBaeTCsi B COOTBETCTBUM C NpuHUMNOM PrieMMuHra, KoTopbii

npegycmaTpuBaeT, UTO YCroBUS CIyXObl COTPYOHMKOB, HabupaembiXx Ha MECTHOW OCHOBE,
OOIMKHbI  OTpaXkaTb Hawunydlwune npeobnagjawowime B [aHHOW MECTHOCTU YCroBust Ans
aHanornyHon paboTtbl. Takum o6pa3oM, MeCTHble OKnadbl YCTaHaBMMBAKOTCH Ha OCHOBE
obcrnenoBaHnin OKNagoB, KOTOpble ONPeaensitoT Hauny4lre npeobnagatoLme ycrosusl.

39. MecTHble obcrnenoBaHnsi OknagoB npoBOAATCA NpUMepHO OAuH pa3 B 10 net B COOTBETCTBUMU

Co BceobObeMmmwoLle MeTodonornen, yteepxaeHHon Komuccumel no  mexayHapogHow
rpaxxgaHckon cnyxbe (KMI'C). B mectax pacnonoxenus wrab-keaptup KMIC oTBevaeT 3a
npoBeneHne obcrenoBaHUIn OKNagoB U 3a BblHECEHME PekoMeHAauuWi No LKkanaMm okrnagos
ONs UX OKOHYaTENbHOrO YTBEPXOEHUS COOTBETCTBYHLIMMU opraHu3auuamu. Criegyrouiee
obcnepoBaHve oknagos B Magpuae kak MecTe pacnonoXeHus LuTab-kBapTUpbl OIMKHO ObiTh
npoBefeHo oceHbto 2026 r. «OOH Typumsm» Kak Bedylee YyypexneHune B CTpaHe
KOOPAVMHMPYET CO34aHMe MECTHOro KommuTeTa Mo obcnefoBaHMIO OKIagoB ANS NMOAOEPXKKM
3TOr0 MEepOonpuATUsi, KOTOPOE Ha4yHeTCs C NpeaBapuUTEeNibHbIX KOHCYMbTauun BO BTOPOM
kBapTtane 2026 r.

40. VicnonHuTenbHbIN coBeT ByaeT NPonHopMUpoBaH 0 Xoae paboThl Mo NPOBEAEHMI0 MECTHOTO

o6crnenoBaHnsa oknanoB Ha ero ByayLiMX Ceccusix.

0O6G30p CTOMMOCTHU XKU3HU

41.

COprp,HI/IKI/I Kateropuu cneunanncTtoB 1 Bbllle HaAHMMAKTCA Ha Me)KJJ,yHapO,D,HOPI OCHOBe, N X
3apaboTHasi Nnata paccyMTbIBAeTCs Ha OCHOBE LLKan OKNagoB, MPUMEHSIEMbIX BO BCEM MUpe.
Lkana yctaHaBnmBaeTcs ['eHepanbHon Accambneer OpraHmsauumn O6beamHeHHbIX Hauui no
pekomeHgaumm MKIC. 3apaboTHas nnata COTPYOHWKOB KaTeropum CneumanucToB U Bbille
COCTOUT 13 ABYX OCHOBHbIX YacTew: 6a30BoOro oknaga n Hagbasku 3a MecTo cryX0bl, KOTOpble
BolpaxatoTca B gonnapax CLIA. KoadduumeHT KOppeKkTUPOBKM MO  MeCTy CIyXbbl
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npeacTaBnseT coboii KOPPEKTUPOBKY C YYETOM CTOMMOCTM XKM3HU, NMPU3BaHHY oGecneynTb
paBHY0 MOKyNaTesnbHYl COCOBHOCTb BO BCEX MECTaX CIyXObl.

42. KoMnoHeHT koadurumeHTa KOPPEKTUPOBKM MO MECTy ChyX0Obl nNpuMeHsieTcss K 6asoBomy
oknagy v perynsapHo obHoensieTca MKI'C ¢ uenbto oTpaxkeHUst U3BMEHEHUI B YCITOBUSX KU3HW.
O6HoBrEeHNe WHOEKCOB KO3I(MULMEHTA KOPPEKTUPOBKM MO MECTY ChyxObl MpoBOAUTCA
NPUMEPHO Kaxdble MATb NeT MnocpeacTBOM uccrefoBaHus ctommoctn xusHu  (MCX),
npeaHasHadeHHoOro Ans cbopa mMHdopmauum O CTPYKType pacxofdoB UM U3MEHEHUW LEH B
MecTax cnyx0Obl LTab-kBapTup.

43. Ha csoen 101-i1 ceccum MKCK npuHsana pelleHne HavaTb LMK UCCNeaoBaHUN CTOMMOCTU
*n3Hn 2026 roga, HaumHas ¢ uioHs 2026 roga co c6opa AaHHbIX O LeHax B Hbio-Mopke, 3a
KOTOpbIM MocneaytT 6a3oBble UccrefoBaHUs MO CPaBHEHUIO MECT BO BCEX MeCTax CryXoObl
wTab-kBapTup obuiern cuctemol OpraHmnsaumm O6begmHeHHbIX Haumii u B BalumMHIToHe, okpyr
Konymbus, B yeTBepTOoM kBapTane 2026 roga.

44. Opranmsaums «OOH Typusm», BbICTynasi B KayecTBe BedyLLEero Y4YpexaeHusi B CTpaHe,
koopauHupyeT co3gaHne MecTHoro komuTteTa no obcneposanunio (MKO) gna copenctsus
NpoBEeaEHUI0 AAHHOTO MEepPONpUSATUS, KOTOPOE HAYHETCS! C KOHCYMbTauui, NpeaLecTBYOLLnX
obcnepoBaHvio, BO BTOpoM kBapTtane 2026 roga. WcnonHutenbHbi coBeT OygeT
NPOVHGOPMMPOBAH O XOA€e NpoBeAeHNs 06CcneaoBaHNA CTOMMOCTM XU3HN Ha CBOMX OyayLmnx
ceccusix.

45. VicnonHutenbHbIN coBeT ByaeT nHHOPMMPOBATLCH O XOA4e NPOBeAEeHMs 0npoca no CTOMMOCTH
XM3HWN Ha CBOMX ByayLLUMX CECCUSIX.

H. YnpaBneHue xxano6amu UccnegoBaHMe CTOMMOCTM XXU3HU
46. BHyTpEHHME MexaHU3Mbl PaCCMOTPEHMUS Xanob YHKLUMOHMPYIOT B COOTBETCTBUU C

NonoxeHnem o nepcoHane n I'IpanmaMVl OpFaHI/I3aU,VII/I, a TakxXe NpuMeHnMbIMU NONTUTUKaAMMN.
B Opl'aHI/I3aLl,l/Il/I He npegycmMoTpeHO pacCMOoTpeHne BHYTPEHHUX anennauyum ot COTPYAHUKOB..
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Workforce at a Glance as of 1 March 2026

As of 1 March 2026, the UN Tourism workforce is comprised of 264 people.

Women
59%

Total Workforce
Core Workforce Number Percentage
Professional 60 23%
General Service 32 12%
TOTAL 92 35%

Total Workforce
Affiliate Workforce Number Percentage
Junior Professional Officers 1 1%
Officials on Loan 3 2%
Special Advisers 2 1%
Service Contract 123 72%
Interns 1 6%
Experts 32 19%
TOTAL 172 65%

Men
1%

Men

Number Percentage Number
28 47%
13 A%

41 45%

Men

Number Percentage Number
100%
67%
50%
37%
27%
56%

MN%
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Workforce* Distribution by Department
as of 1 March 2025, 1 August 2025 and 1 March 2026

*Special Advisers and Experts are not included.

Core Workforce Affiliate Workforce

o Professional ® Generat service @ Junior Professional Officers (JPOs) o Officials on Loan @ service contract @ Interns

Total
Department Number; Percentage & Type of Contracts Workforce

Mar. 2025 OCo @1 OO0 Oo @1 Oo 2 1%

Administration and Finance Aug. 2025 Oo @1 Oo OO0 @: Oo 2 1%
Mar. 2026 Oo @1 Oo Oo @1 O 2 1%

‘ Mar. 2025 ®: ®: O O @5 ©0: 9 43
ﬁﬁ;;?P%iZzzzzggoraﬁon i ®. L O o O o @ Qo ° =
Mer. 2026 ®: ®: O Oo @7 Oo 9 4%

Mar. 2025 ®: ®: Oy O @11 Oo 15 7%

Budget and Finance Mar. 2025 ®: ®:. O Oo @10 Oo 14 63
Mar. 2026 ®: ®: O Oo @10 Oo 14 6%

Mar. 2025 ®:. ®:. Oy OO0 @5 O 7 3%

Communications Aug. 2026 ®: ®: O O @5 O 9 4%
Mar. 2026 ®: ®:. Oy O @:s O 6 3%

Mar. 2025 ®: ®:. O O @s Oo 9 43

Conference Services Aug. 2025 ®: ®: O Oo @: Oo 9 4%
Mar. 2026 ®: ®: Oy OO0 @:s O 9 43

Mar. 2025 Oo @ O OO0 @35 0O 5 2%

g:;};;cjn gzg;; e and Social Aug. 2025 O @3 O O @3 O 6 3%
Mar. 2026 OCo @3 OO0 OO0 @3 0 7 3%

Mar. 2025 ®: ®: O O @1 Oo 4 2%

Office of the Executive Director (1) Aug. 2025 ®: ®: O Oo Oo 0o 2 1%
Mar. 2026 Oo O Oo0 Oo0 Oo0 Oo 0 0%

Mar. 2025 ®: ®:. Oy O @2 O 4 23

Office of the Executive Director (2) Aug. 2025 ®: Oy Oo O @2 @ 4 23
Mar. 2026 ®: O O O @s O 5 2%

Mar. 2025 ®: O Oo Oo0 Oo0 Oo 1 0%

Office of the Executive Director (3) Aug. 2025 ®@: ®: Oo Oo O Oo 2 13
Mar. 2026 ®: ®:. Oy O O 0O 2 13

Mar. 2025 Oo @3 Oo0 OO0 @7 Oo 10 53

General Services Aug. 2025 Oo @3 Oo OO0 @6 Oo 9 4%
Mar. 2026 Oo @14 Oo Oo0 @6 Oo 10 4%

Mar. 2025 ®: ®: O Oo @5 Oo 8 4%

Human Resources Aug. 2025 . O O o Oo @3 Oo 10 4%
Mar. 2026 ®: ®;: O, O @3 ©: 11 5%

Mar. 2025 ®: ®: O O @14 O 8 43

17’2{00;:,’;:;115;; and Communication Aug. 2025 ®: O0: O, Oy @3 O 3 45
Mar. 2026 ®: ®: Oy O0o @:s O 8 33
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Core Workforce Affiliate Workforce

o Professional ® General service @ Junior Professional Officers (JPOs) o Officials on Loan @ service contract @ Interns

Total
Department Number; Percentage & Type of Contracts Workforce

. ‘ Mar. 2025 ®s O O Oo @15 Oo 20 93
ZZZS‘;"’;Z;’;;E‘I'”CG”O" and Aug. 2025 ®: O O O @13 O 16 7%
Mar. 2026 ®: O O O @5 0. 12 5%

. . . Mar. 2025 ®: O O O @2 O 6 3%
(Ilr’zls(;lf;z‘til‘()):gé i;’)elatlons, Partnerships Aug. 2005 ®: Oy Oy O, ©: O s 39
Mar. 2026 ®: O Oo Oo @3 Oo 7 3%

Mar 2026 ®: O Oo Oo0 @6 Oo 9 4%

Jooletiied i @2 0o 0. 0o @: 0o 4
Mar 2026 ®: O Oo Oo @5 Oo 8 3%

Mar. 2025 ®:s ®: Oy O0 @5 O 13 6%

Office of the Secretary-General Aug. 2025 ®: ®: O Oo @®s O 13 5%
Mar. 2026 ®: ®: Oy Oo @:s O 12 5%

Mar 2025 @®@: O Oo0o Oo0o @4 Oo 8 3%

Regional Department for Africa Aug. 2025 ®: O Oo Oo0o @:s Oo 8 3%
Mar. 2026 ®: O O O @1 O 6 3%

Mar. 2025 ®: O O . @ 0 10 4%

ﬁ%o;rggggzgﬁftfor Aug. 2025 ®: O O @2 @: 0 11 5%
Mer. 2026 ®:. O ®: ©: O: O, 8 3%

Mar. 2026 ®: O O @1 @: O 8 4%

Regional Department for Europe Aug. 2025 ®. O O ®:1 0. O 8 3%
Mar. 2026 ®. O O @0 @: 0. 6 3%

Mar. 2025 ®: ®: Oy Oo @1 O 4 23

Regional Department for the Americas Aug. 2025 ®: ®: O Oo @1 O 4 2%
Mar. 2026 O @2 O O @2 0. 8 3%

. ' Mar. 2025 ®: ®: O Oo @2 Oo 4 2%
g(ei;onalDepartmemfortheMlddle Aug, 2025 ®: . O, O, @: Oy 4 2%
Mar. 2026 ®:. . Oy O @2 Oo 4 23

Mar. 2025 @®: O Oo OO0 Oo0 Oo 1 0%

Regional Office for the Americas Aug. 2025 ®: Oo Oo Oo0 @1 Oo 2 1%
Mar. 2026 ®: O O Oo @4 Oo 6 33

Mar. 2025 ®: ®: Oy O @19 Oo 24 11%

Regional Office for the Middle East Aug. 2025 ®@: ®: O Oo @135 @3 26 11%
Mar 2026 ®: ®: O O @22 @O 28 12%

Mar. 2025 ®: O O O O 0Oo 1 0%

Security Aug. 2025 ®: Oo Oo0 Oo0o Oo0 Oo 1 0%
Mar. 2026 ®: O O O O 0Oo 1 0%

Mar. 2025 ®. ®: Oy O @2 0 8 43

Statistics, Standards and Data Aug. 2025 ®: ®: O O @3 O 9 4%
Mar. 2026 ®. ®: Oy O @2 Oo 6 3%

Mar. 2025 .3 .1 Oo .1 .1 OO 6 3%

Sustainable Tourism and Resilience Aug. 2025 ®: ®: O ®: O, O 7 3%
Mar. 2026 ®: ®: O ®: O Oo 6 33
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Core Workforce Affiliate Workforce

o Professional ® General service @ Junior Professional Officers (JPOs) o Officials on Loan @ service contract @ Interns

Total
Department Number; Percentage & Type of Contracts Workforce
Mar. 2025 ®: ®: Oy O @: O 10 5%
Internatzo.nalDevelopmentand Aug, 2025 ®:. . O, O, @; O 10 4%
Cooperation
Mar. 2026 ®: . Oy O @: 0. 10 4%
Mar. 2025 ®: ®: O ®: @12 O 22 11%
Marketl'n.telllgence, Policies and Aug. 2005 ®. ;- O, . o o 18 8%
Competitiveness
Mar. 2026 ®: ;. O, 6. O, 0. 18 8%
UNLi Officein G Aug. 2026 ®: O Oo Oo0 Oo 0o 1 0%
iason Office in Geneva
Mar. 2026 Oo Oo0o Oo Oo0o Oo0 Oo 0 03
Regional Support Office for Asiaand =~ "9 ?9%° ®@: Oo Oo Oo0 OO0 Oo 1 0%
the Pacific Mar 2026 ®: O Oo Oo Oo Oo 1 0%
Mar. 2025 @0 30 O¢9 ®6 © 1130 - 215  100%
Total Aug. 2025 Q@1 031 ©: O © 119 O s 238 1003
Mar. 2026 Qo 0:: 0: O0: O 12:0 1: 230 1003

(*) Pursuant to an internal policy issued on 7 February 2025 regarding the roles, responsibilities, reporting lines, and coordination mechanisms for UN Tourism Regional Offices,
and unless otherwise specified, personnel assigned to Regional Offices shall adhere to a dual reporting structure: (a) an operational reporting line to the Director of the
respective Regional Office, which encompasses day-to-day management, task execution, and the timely delivery of results in accordance with the Office’s mandate; and (b)
a functional reporting line to the relevant supervisor at Headquarters, which pertains to technical guidance, professional development, and alignment with the Organization’s
policies, strategic objectives, and technical standards. In accordance with this policy, the personnel figures for March 2025 for the Regional Office for the Middle East have
been updated accordingly.

Workforce* Movement Between
1 August 2025 and 1 March 2026

*Officials on Loan, Junior Professional Officers (JPOs), Special Advisers, Interns, and Experts are not included.

General Service
Services Contract

Professional

Appointment p

Retirement

Inter-Agency Transfer or Secondment

Separation

Promotion within Category

Promotion from General Services to
Professional
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Workforce* Comparison by Year, from 2022 to 2026

*Officials on Loan, Junior Professional Officers (JPOs), Special Advisers, Interns, and Experts are not included

As of 31 December.

1 April 1August 1March [T August
2024 2024 2025 2025

Professional 515 58 59

General Service

Service Contract

Workforce* Gender Parity, from 2022 to 2026

*Officials on Loan, Junior Professional Officers (JPOs), Special Advisers, Interns, and Experts are not included.
As of 31 December.

® Men @ Women

2022 2023 1Apr.2024  1Aug.2024 1Mar.2025 1Aug.2025 1Mar. 2026

25 27 29

Professional

General Service

Service Contract
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Core Workforce Distribution by Category and

Nationality as of 1 March 2026

@ Professional

Argentina

Austria

Azerbaidjan

Bosnia and Herzegovina
Brazil

Cambodia

Canada

China

Colombia
Dominican Republic
France

Georgia

Germany

Ghana

Hungary

Indonesia

Italy

Japan

Lithuania

Morocco
Netherlands
Nicaragua

Niger

Peru

Portugal

Republic of Korea
Republic of Moldova
Romania

Russian Federation
Saudi Arabia
Seychelles

Slovenia

Spain

Switzerland

United Arab Emirates
United Kingdom
United States of America

Uzbekistan

® General Service

.
[ 1
|l
I
I
I
I
-
I :
.
I

I
[
I
]l

-
I

[— 2
I :

I
-

[
|l

I ©
I
-
I
[
I °

I °
-
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Afliliate Workforce* Distribution by Nationality and

Gender of 1 March 2026

*Officials on Loan, Junior Professional Officers (JPOs), Special Advisers, Interns, and Experts are not included

@® Men

Argentina
Bangladesh
Belarus

Belgium

Bosnia and Herzegovina
Brazil

Canada

Colombia
Dominican Republic
Egypt

Eritrea

Ethiopia

France

Georgia

Germany

Ghana

India

Iran, Islamic Republic of
Ireland

Italy

Japan

Kenya

Lebanon

Mexico

Morocco
Netherlands

Niger

Nigeria

Palestine

Paraguay
Philippines

Poland

Portugal

Romania

Saudi Arabia

Spain

Syrian Arab Republic
Tajikistan

United Kingdom
Uruguay

Uzbekistan

® Women

——s

.
.

I °

.
[
.
s

9
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Core Workforce and Affiliate Workforce* Distribution by
Region as of 1 March 2026

*Officials on Loan, Junior Professional Officers (JPOs), Special Advisers, Interns, and Experts are not included

Asia
and the Middle
Africa Americas Pacific Europe East Total

Professional 4 8 7 38 3 60
General 1 1 1 29 0 32
Services
service 17 21 13 64 8 123
Contract

Core Workforce Distribution by Grade and Gender
as of 1 March 2026

® Men @ Women

13 13

12

G.2 G.3

Above
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D.2

D1

P.5

P4

Gender Parity by Grade®, from 2022 to 2026

*Only grades from P4 to D.2 are included

As of 31 December

® Men

® Women

2023

1 Apr. 2024

11
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1 Aug. 2024

1 Mar. 2025

1 Aug. 2025

1 Mar. 2026




Core Workforce Distribution by Age and Category
as of 1 March 2026

General Professional

and above

Service

B 30to 39 M 40 to 49 B 50to 54 B 55 to 59 B 60 to 61 B 62 or more

Affiliate Workforce* Distribution by Age
as of 1 March 2026

*Officials on Loan, Junior Professional Officers (JPOs), Special Advisers, Interns, and Experts are not included.

5 1

37

58

M 29 or less M 30 to 39 B 40to 49 B 50to 54 B 55to 59 B 60 or more
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Number of Recruitments, from 2022 to 2026*

*From 2022 to 2023, as of 31 December.

1 April 1August 1March 1August 1March

2022 2023 2024 2024 2025 2025 2026
Professional and Above n 4 2 2 4 2 4
General Service 4 0 0 1 1 1 2
Service Contract 22 20 12 13 13 11 15
Total 37 24 14 16 18 14 21

Number of Recruitments by Gender, from 2022 to 2026*

*From 2022 to 2023, as of 31 December.

Staff Members
® Men @ Women
15
7
1 6
8 1 °
4
3 3 1 3 5
1 B 3 e
2
1 1
1 April 1August 1March 1 August 1March
2022 2023 2024 2024 2025 2025 2026

Service Contract Holders

20
12 15
13
12
L 10
7
8
8
6 5 5
3

1 April 1August 1March 1August 1March
2022 2023 2024 2024 2025 2025 2026
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Number of Recruitments by Region, from 2022 to 2026

*From 2022 to 2023, as of 31 December

Staff Members

.4 . I

1 April 1 August 1March 1 August 1March
2022 2024 2024 2025 2025 2026
B Americas B Asia and the Pacific B Africa B Europe B Middle East

Service Contract Holders

13
L
1
1 1
1
3 3 1
1
1 April 1 August 1March 1 August 1March
2022 2023 2024 2024 2025 2025 2026
B Americas B Asia and the Pacific B Africa B Europe B Middle East
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Workforce* Utilization of Flexible Working
Arrangements (FWA) as of 1 March 2026

*Special Advisers and Experts are not included

Number % of eligible workforce as at
1 March 2026

Eligible workforce as at 1 March 2026 231 100%
Workforce utilizing telecommuting o

. Lo . . 163 70%
within the duty station since FWA implementation
Workforce utilizing telecommuting o

) . . . . 149 64%

outside the duty station since FWA implementation
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UN-SWAP Performance Indicators: Comparative
Analysis of UN Tourism Results for 2023-2024

Not Approaches Meets Exceeds
Applicable Missing requirements requirements  requirements

PII7 2023 o ©) ©) ® @)
Coherence 2024 O O @) o O
PII6 2023 O @) o ©) ©)
Knowledge and

Communication 2024 O O o @) O
PII5 2023 @) (@) o @) O
Capacity Development 2024 O @) () O @)
Pl 2023 @) o @) @) O
Capacity Assessment 2024 O o O O (@)
PII3 2023 @) (@) o @) O
Organizational culture 2024 O O o @) @)
PII2 2023 O o ©) ©) ©)
Equal representation of

women 2024 O O @) o @)
PIll 2023 O ©) o ©) @)
Gender Architecture 2024 O O [ ) @) @)
PIIO 2023 @) (] @) @) O
Financial Resource Allocation 2024 @) o O O @)
PI9 2023 @) (] @) @) O
Financial Resource Tracking 2024 O o O O O
PIS 2023 O O o O O
Gender-responsive

performance management 2024 O ) e O O
PI7 2023 @) (@) o @) O
Leadership 2024 O O o O O
PI6 2023 @) (@) o @) O
Policy 2024 O (@) o O ©)
PI5 2023 o (@) @) @) O
Audit 2024 o O O O O
PH 2023 o (@) @) @) O
Evaluation 2024 . O O O O
PI3 2023 o (@) @) @) O
Programmatic SDG Results 2024 o O O O O
P2 2023 O (@) @) o O
Reporting on SDG Results 2024 O O O o @)
PII 2023 O O O O o
Strategic Planning SDG

Results 2024 O O @) O o
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Annex Il:

CE/126/10

Election of the members of the UN Tourism Staff Pension Committee for
2026-2027

A.

Introduction

The first Staff Pension Committee of the Organization was established for the period 1996-1997,
in accordance with Article 6 (c) of the Regulations of the United Nations Joint Staff Pension Fund.
On the basis of a decision taken by the Executive Council at its fifty-third session, later ratified by
the General Assembly at its twelfth session (A/RES/363(Xll)), the following countries were
designated as representatives of the Member States: Spain and India as Members, and
Argentina and Cote d'lvoire as Alternate Members. The General Assembly also decided in said
resolution to re-elect those members and alternate members for a further period of two years.

The General Assembly, in its succeeding sessions and taking into account the willingness of
these four countries to continue serving on the Staff Pension Committee, decided to re-elect them
as representatives of the Member States to the Staff Pension Committee. (General Assembly
resolutions A/RES/403(XIIl), AIRES/435(XIV), and A/RES/465(XV)).

At its sixteenth, seventeenth, eighteenth, nineteenth, twentieth, twenty-first, and twenty-second
sessions, the General Assembly, decided to re-elect Argentina and Spain for the periods
2006-2007, 2008-2009, 2010-2011, 2012-2013, 2014-2015, 2016-2017 and 2018-2019
(AJRES/499(XVI), A/RES/520(XVIl), A/RES/568(XVIII), A/RES/597(XIX), A/RES/626(XX),
A/RES/660(XXI) and A/RES/692(XXIl) respectively). There were no candidates to alternate
membership.

At its twenty-third session, the General Assembly decided to elect India and Spain for the period
2020-2021 (A/RES/718(XXIIl)). No members were elected for the period 2022-2023 or
2024-2025.

Candidatures for the UN Tourism Staff Pension Committee for 2026-2027

At its twenty-sixth session in November 2025, the General Assembly, through resolution
A/RES/779 (XXVI), noting that no candidatures for the UN Tourism Staff Pension Committee for
the biennium 2026-2027 had been received at that session, decided to delegate the designation
of its members to the Executive Council at its 126th session.

The Executive Council is therefore invited to deliberate on this issue and to elect two full and two
alternate members of this Committee for the period 2026-2027.

In this regard, any Member State wishing to present its candidature to the UN Tourism Staff
Pension Committee may do so in writing to the Secretary-General. The deadline for the
submission of candidatures will remain open until the corresponding agenda item is discussed at
the Executive Council.

To date, no candidatures have been received for the positions of full and alternate
membership. Member States are therefore encouraged to consider submitting their candidatures
so that the Executive Council may proceed with the election of the four required representatives.
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UN Tourism

Code of
Conduct

To Prevent Harassment,
Including Sexual Harassment,
and Abuse of Authority

at UN Tourism Events

Ay | UN Tourism
‘ Zero Tolerance
to Harassment




Purpose

The World Tourism Organization (UN
Tourism) is committed to enabling events at
which everyone can participate in an
inclusive, respectful and safe environment.

UN Tourism events are guided by the
highest ethical and professional standards,
and all participants are expected to behave
with integrity and respect towards all
participants attending or involved with any
UN Tourism event.

Applicability

The Code of Conduct applies to all UN
Tourism events, which shall include
meetings, conferences and symposia,
assemblies, receptions, scientific and
technical events, expert meetings,
workshops, exhibits, side events and any
other forum organized, hosted or
sponsored in whole or in part by UN
Tourism wherever it takes place, and any
event or gathering that takes place on UN
Tourism premises whether or not UN
Tourism is  organizing, hosting or
sponsoring.

The Code of Conduct applies to all
participants at a UN Tourism event, that is,
all persons attending (regardless of
whether in person or virtually) or involved
in any capacity in a UN Tourism event,
including in its set up or delivery.

UN Tourism commits to implement the
Code of Conduct.

The Code of Conduct is not legal or
prescriptive in nature. It supplements, and
does not affect, the application of other
relevant policies, regulations, rules and
laws, including laws regulating the premises

in which a UN Tourism event takes place
and any applicable host country
agreements.

Prohibited conduct

Harassment is any improper or unwelcome
conduct that might reasonably be expected
or be perceived to cause offence or
humiliation to another person. Harassment
in any form because of gender, gender
identity and expression, sexual orientation,
physical ability, physical appearance,
ethnicity, race, national origin, political
affiliation, age, religion or any other reason
is prohibited at UN Tourism events.

Sexual harassment is a specific type of
prohibited conduct. Sexual harassment is
any unwelcome conduct of a sexual nature
that might reasonably be expected or be
perceived to cause offence or humiliation.
Sexual harassment may involve any conduct
of a verbal, non-verbal or physical nature,
including written and electronic
communications, and may occur between
persons of the same or different genders.

Examples of sexual harassment include,
but are not limited to:

1. Making derogatory or demeaning
comments about someone’s sexual
orientation or gender identity.

2. Name-calling or using slurs with a
gender/sexual connotation.

3. Making sexual comments about
appearance, clothing or body parts.

4. Rating a person’s sexuality.

5. Repeatedly asking a person for dates
or asking for sex.

6. Staring in a sexually suggestive
manner.

7. Unwelcome touching,
pinching, patting, rubbing or

including



purposefully brushing up against a
person.

8. Making inappropriate sexual gestures,
such as pelvic thrusts.

9. Sharing sexual or lewd anecdotes or
jokes.

10. Sending sexually suggestive
communications in any format.

11. Sharing or  displaying  sexually
inappropriate images or videos in any
format.

12. Attempted or actual sexual assault,
including rape.

Abuse of authority is the improper use of
a position of influence, power or authority
against another person, including conduct
that pressures, coerces, intimidates or
threatens another person in connection
with participation in the event (for
example, leveraging professional
influence over speaking opportunities,
visibility, access, networking or event-
related opportunities).

Reporting and response

(Complaint process)

A participant who feels that they have
been harassed at a UN Tourism event may
report the matter to the UN Tourism event
organizer or relevant security authority. A
participant  who witnesses such
harassment should report it immediately.
Reports can be made to the UN Tourism
Ethics Officer through the email hotline
ethicsofficer@untourism.int?. Such
reporting shall have no effect on any
applicable rules and procedures that may
apply to UN Tourism and its personnel.

1The UN Tourism Ethics Officer email hotline provides a safe
and independent way to report concerns about issues
involving UN Tourism. Reports can be made confidentially or
anonymously.

UN Tourism will be expected to take
appropriate action in accordance with its
applicable policies, regulations and rules.
Examples of such action may include, but
are not limited to:

1. Undertaking a fact-finding exercise in
relation to the offending behaviour.

2. Suspending or terminating the
offender’s access and registration to
the UN Tourism event and future
events?.

3. Conveying the complaint to any
investigative or disciplinary authority
with jurisdction over the offender(s).

4. Conveying a report to the employer or
entity with jurisdiction over the
offender(s) for appropriate follow-up
action.

In addition, UN Tourism personnel shall be
subject to any applicable regulations, rules
and procedures. The UN Tourism
Secretariat will take appropriate action in
accordance with its applicable regulations,
rules and policies.

The victim of alleged harassment may also
seek help from other relevant authorities,
such as the local police, bearing in mind the
applicable legal framework.

Reports should be made in good faith. A
participant should never knowingly make a
false or misleading claim about prohibited
conduct.

2 In the case of a delegate, in consultation with the head of
delegation, where appropriate.


mailto:ethicsofficer@untourism.int

Prohibition of
retaliation

Threats, intimidation or any other form of
retaliation against a participant who has
made a report or provided information in

support of a complaint are prohibited. UN
Tourism  will take reasonable and
appropriate measures to prevent and
respond to retaliation, in accordance with
its applicable policies, regulations and rules.
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